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400. ELIGIBILITY FOR BENERTS AND DISQUALIFICATION 
FROM BENEFITS 

The Federal acts contain no requirements conceming eligibility and 
disqualification provisions except the labor standard provisions (sec. 
440). Each State establishes its requirements which an unemployed 
worker must meet to receive unemployment insurance. All State laws 
provide that, to receive benefits, a claimant must be able to work and 
must be available for work, i.e., he must be in the labor force, and his 
unemployment must be due to lack of work. He must also be free 
from disqualification for such acts as voluntary leaving without good 
cause, discharge for misconduct connected with the work, and refusal 
of suitable work. These eligibility and disqualification provisions de­
lineate the risk which the laws cover: the able-and-available tests as 
positive conditions for the receipt of benefits week by week, and the 
disqualifications as a negative expression of conditions under which 
benefits are denied. The purpose of these provisions is to limit pay­
ments to workers unemployed primarily as a result of economic causes. 
The eligibility and disqualification provisions apply only to claim­
ants who meet the qualifying wage and employment requirements dis­
cussed in section 310. 

In all States, claimants who are held ineligible for benefits because 
of inability to work, unavailability for work, or disqualification are 
entitled t:0 a notice of determination and an appeal from the 
determination. 

405 Ability To Work 

The variations from State to State in the language setting forth the 
requirements conceming ability to work are minor. The addition of 
the woixJs "physically able" or "mentally and physically able" in a 
few State laws has had no significant influence on the benefit decisions 
under the State laws.' One evidence of abiUty to work is the filing 
of claims and registration for work at a public employment office, 
required under all State laws. 

Ten States (Alaska, Delaware, Hawaii, Idalio, Maryland, Massa­
chusetts, Montana, Nevada, Tennessee, and Vermont) have added a 
proviso that no claimant wiio iias filed a claim and has registered for 
work shall l)e considered ineligible during an uninterrupfetl period of 
itnemploymcnt because of illness or disability, so long as no work which 
is suitable, but, for the disability, is offered and refused. In Massachu­
setts, the period during whicli benefits will be paid is limifed to 1 week. 

' Selected bencHt decisions under the State laws are published monthly by the 
Bureau of Employment Security in Benefit Series Service, Uneraployment Insur­
ance, which may be purchased from the Superintendent of Documents, Govern­
ment Printing Ofllce, Washington, D.C, 2(M02. for ?4 per year. 
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ELIGIBILITY 

I n Nevada, the proviso is effective only i f the claimant resides in that B 
vState. These provisions are not to be confused with the special pro­
grams in four States for temporary disability benefits. (See ch. 600.) B 

410 Availability for Work • 

"Available for work" is often translated to mean being ready, wi l l - « 
ing, and able to work. Meeting the requirement of registration M 
for work at a public employment office is considered as some evidence 
of availability. Nonavailability may be evidenced by substantial ^ 
restrictions upon the kind or conditions of otherwise suitable work that I 
a claimant can or wi l l accept or by his i-efusal of a referral to suitable 
work made by the employment service or of an offer of suitable work 
made by an employer. A determination that a claimant is unable to 
work or is wiiavaiJable for work applies fo the time at which he is giv­
ing notice of unemployment or for the period for which he is claiming 
benefits. 

The availability-for-work provisions have become more varied than 
tlie ability-to-work provisions. Ten States provide that ii claimant 
must be available for suitable work; seven States incorjwrate the con­
cept of suitability for the individual claimant in terms of work in his 
usual occupation or for whicli he is reasonably fitted by training and 
experience (EUgibility Table 1). Delaware requires an involuntarily 
retired worker to be available only for work which is suitable for an 
individual of his age or physical condition; Comiecticut specifies that 
women are not required to be available for work between the hours of 
1 a.m. and 6 a.m. (See sec. 440.01 for similar provision in Massa­
chusetts.) A male claimant in New Hampshire must be available on 
all the shifts or during the hours during whicii thei-e is a labor market 
for the services he offers; a female claimant need not he available dur­
ing the third shift. 

Georgia specifies the conditions under which individuals on vacation 
are deemed unavailable, and limits to 2 weeks in any calendar year the 
period of unavailability of individuals who are not paid while on a va­
cation provided in an employment contract or by employer-established 
custom or policy. North Carolina considers as unavailable a claim­
ant whose unemployment is found to be due t<» vsication for a perio<l of 
2 weeks or less in a calendar year, 

l a Nebraska and New Jersey no claimant is deemed unav ailable for 
work solely l>ecause he is on vacation without pay i f the vacation is 
not the result of his own iu'.tion ns di.stijiguished fi-oin any collective 
bargaining or other action lieyoud his individual control. Under 
New York law an agreement by an individual or his union or repre­
sentative to a shutdown for vacation puriwses is not of itself coiisi<l-
ered a withdrawal from the labor market or unavailability during the 
time of such vacation shutdown. Other provisions relating to eligi-
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bility during vacation periods—although not specifically stated in 
terms of availability—are made in Virginia, where an individual is 
eligible for benefits only if he is found not to be on a bona fide vacation 
and, in Washington, where it is specifically provided that a cessa­
tion of operations by an employer for the purpose of granting vaca­
tions shall not be construed to be a voluntary quit or voluntary 
nnemployment. 

Alabama, MicUigaUj and Ohio require tliat a claimant be available 
for work in a locality wliere liis base-period wages were eamed or in 
a locality where similar work is available or where suitable work is 
nomially pei-fonned. Illinois considers an individual to be unavail­
able if, after separation from his most recent work, he moves to and 
remains in a locaUty where opportunities for work are substantially 
less favorable than those in the locality he left. Arizona requires that 
an individual be, at the time he files a claim, a resident of Arizona or 
of another State or foreign country that has entered into recipi-ocal 
arrangements with the State. 

Michigan and West Virginia require that a claimant be available 
for full-time work. In Wisconsin—where a olaimant may be required 
at any time to seek work and to supply evidence of sucli search—the 
inability and unavailability provisions are in tenns of weeks for which 
he is called upon by Iiis current employer to return to work that is 
actually a '̂ailable and in terms of weeks of inability to work or un­
availability for work, if his sepamtion was caused by his pliysical 
inability to do his work or his unavailability for work. Oklahoma's 
i-equirement as to ability to work and availability for work is implied, 
rather than direct: the law states that mere registration and reporting 
nt a local employment office ia not. conclusive evidence of ability to 
work, availability for work or willingness to work, and requires, 
where appropriate, an active search for work. 

415 Actively Seeking Work 

In addition to registration for work at a local employment office, 
20 State laws require that a claimant be actively seeking work or 
making a rea.sonable effort to obtain work, Tennessee specifically 
provides that an active or independent search for work is not required 
as evidence of availability. 

The Oregon requirement is in lerms of "actively seeking and unable 
to obtain suitable work." In Oklalioma, Pennsylvania, Vermont, 
Wii.shington, and Wisconsin, the provision is not mandatory; the 
atrency may lequire that the claimant, in addition to registering for 
work, make otlier efforts to obtain suitable work and give evidence 
fit such ed'orts. Michigan permits the Commission to waive the re-
(|uirenient that au individual must seek work, except in the case of 
a cUuuuuit serving a disqualification, where it finds that suitable work 
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ELIGIBILITY 

is unavailable both in the locality where the individual resides and 
in those localities in which he has eamed base-period credit weeks. 
The New Jersey law permits the director to modify the active search-
for-work requirement when, in his judgment, such modification is 
warranted by economic conditions. 

420 Availability Ourjng Training 

Special provisions relating to the availabiUty of trainees and to 
the unavailability of students or of married or pregnant women are 
included in some State laws. T)ie student, marital-obligation, and 
pregnancy provisions are discussed in sections 450.01-450.03 along 
with the special disqualification provisions included in other States 
for these groups. 

To assist claimants who are unable to find work—especially those 
long unemployed because their skills are no longer in demand as a 
i-esult of technological changes in industrial production—24 States 
have special provisions regarding availability tor work during periods 
of training or retraining (EUgibiUty Table 1). Under these provi­
sions an otherwise eligible claimant is deemed not unavailable while 
he is attending a training or retraining course approved or recom­
mended by the employment security agency. I n the District of Co­
lumbia, Michigan, and Missouri, an individual may be required to 
accept such training. 

Massachusetts and Michigan, in addition to providing regular bene­
fits while the claimant attends an industrial retraining or other voca­
tional training course, provide extended benefits equal to 18 times 
his weekly benefit rate (sec. ;W5.0S), The California, Delaware, 
Hawaii, IlUnois, Missouri, New York, and Khode Island laws specify 
in detail the conditions for approval of the training. Illinois aiul 
Tennessee limit the payment of benefits during training to individuals 
who nre not eligible for any training allowances. California, Mis­
souri, and Tennessee suspend paynients to an individual for any week 
with respect to which he is entitled to receive retraining benefits as a 
result of the State's participation in a Federal program providing 
for the paynient of sucii benefits. 

Arkansas provides that an unemployed itidividual in a short-term 
vocational training or refraining course supported by congressional 
appropriation lo which lie was referred by fhe agency sliall be consid­
ered available for work .so long as he does not refuse to apply for or 
accept suitable work when directed. Ohio considei-s an individual 
available for work while attending a vocational training coui*se ap­
proved by the Oliio work training committee i f the employment 
security agency recommends such attendance; however, the claimant 
is required to seek and accept suitable work that wil l not interfere 
with the training. Vermont holds an individual available for work 
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i f he is engaged in a vocational training course approved by the agency 
and maintained in whole or in part by a Federal, State, or other public 
agency. Alaska, Califomia, Delaware, New Jersey, and Vermont 
do not disqualify an otherwise eligible claimant for refusing suitable 
employment i f acceptance would require that he terminate the re­
training course. 

North Dakota permits a finding of availability for work during a 
period of vocational training in a program maintained by a Federal, 
State, or other public agency; Pennsylvania, during attendance of a 
training or retraining course approved by the Department of Labor 
and Industry "as meeting a suitable and realistic employment or re­
employment objective of the employee"; and West Virginia, during 
training as part of an area vocational program, or similar program, 
which has as its object the training of unemployed individuals in 
new occupational skills. 

The District of Columbia law disqualifies an individual i f he fails, 
without good cause, to accept an agency recommendation that he 
attend a vociitional training or retraining coui-se. Georgia disqualifies 
an individual who voluntarily terminates his training. Idaho and 
Utah, which have special provisions under which students are deemed 
ineligible for benefits, have modified the.se provisions to allow the 
payment of benefits to otherwise eligible individuals who are under­
going training approved or recommended by the employment security 
agency. 
425 Disqualiflcation From Benefits 

The major causes of disqualification from benefits are voluntary 
separation from work, discharge for misconduct, refusal of suitable 
work, and unemployment due to a labor di.spute. The di.squalifica-
tions imposed for these causes vary considerably among the States. 
They may include one or a combination of the following: a postpone­
ment of Iienefits for some prescribed period, ordinarily in addition 
to the waiting period required of all claimants; a cancellation of 
benefit rights; or a reduction of benefits othenvise payable. Unlike 
the status of unavailability for work or inability to work, which is 
terminated as soon as the condition changes, disqualification means 
that benefits are denied for a definite period specified in the law, or 
set by the administrative agency within time limits specified in the 
law, or for the duration of the period of unemployment. Frequently 
the disqualification lasts for the duration of the benefit year or longer. 

The disqualification period is usually for tho week of the disquaU­
fying act and a specified number of consecutive calendar weeks fol­
lowing. Exceptions in whicii the weeks must be weeks following 
registration for work or meeting some other requirement are noted 
in Eligibility Tables 2, 3, and 4. The theory of a specified period of 
disqualification is that, after a time, the reason for a worker's continued 
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unemployment is due more to the general conditions of the labor market 
than to his disqualifying act. The time for which the disqualifying 
act is considered tiie reason foi- a worker's iinemploymetjt varies aniong 
tlie States and among the causes of disqualification. I t varies from 3 
weeks, in addition to the week of occurrence, in Puerto Rico to 1-26 
weeifs in Te.vas. I n two States the maximum disqualification period 
for one or more causes may be as long as the maximum duration of 
benefits. 

A number of States have a different tlieory for the period of dis­
qualification. They di.squalify for the duration of the unenii>loyment 
or longer by requiring a specified amount of work nr wages to requal­
i f y or by canceling a disqualified worker's wage ci-edils. These States 
are- shown in Eligibility Tables 2, 3, and 4. The provisions will lie 
discussed in consideration of the disqualifications for each cause. 

Instead of tiie usual type of disqualification jirovisions, Colorado 
l)ays or denies benefits under a system of awards. A " f u l l award"— 
i.e., no disqualification—is made i f the worker is laid off for lack of 
work or his .separation is dno to one of several situations descrilied h\ 
detail in the law. F i f ty percent of the fu l l award (one-half of the 
weekly benefit amount and one-half of potential benefits in the benefit 
year) is made i f ihe clainuint was discharged or quit worlc under spec­
ified circum.stances in whicli, pre.sumubly, both eniployer und worker 
shared responsibility for the work separation. I f the spjiaratiou is 
the second consecutive such separaiion since the beginuing of the base 
period, no award is made. The law also lists in detail 23 conditions 
under which a worker might be separated from work and whicli would 
require a deiermiuation of "uo award"—that, is, all wage credits prior 
to tlie condition are canceled; no base period, benefil year, or valid 
claim may be established on such wages; and auy base periml, iMinefit 
year, or valid claim previously established is invalidated. 

Siuiitarly, asysfem of "sptjcial awards," [)n;s(;riltifigconditions under 
which a " f u l l " or "no" award is made, a])pcui-s in the (Joiorado law, 
applicable to separations l)Rcause of pregnancy, family obligatinns, 
or return to stjhoof and, hy regulation, (o otluu' conditions reflecting 
a.scparaiion from active attachment to l,he labor force. (See Eligibil­
ity Table (1.) Finally, under a provision for "optional awards" su|)plc-
nionted by regulation, t,lui employment security :>gcncy may grant, orui 
of tile four foregoing t.y(»es ot̂  awairls I'or sc.panilions arising fmni ;i 
specified list- of situatiou.s, as well as otlier situations not fipc<iiHcal!y 
ctivored undtir t he othei* award provisions. 

Tu less tlnin half the Sl:itcs t he disqualiiications imposed for all t!\n:e 
major c.'tu.scs—rolitntary h-viviug. di.s';h;irg(; for mi.S'.'onditcf-; and I'c-
fusal of suitable work—are tlic same. In Slaiys with prr)visions of 
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different severity for the different causes, discharge for misconduct is 
most often the cause wit l i the heaviest penalty. 

The provisions for postponement of benefits and cancellation of bene­
fits must be considered together to understand the f u l l effect of dis­
qualification. Disqualification for the duration of the unemployment 
may be a slight or a severe penalty for an individual claimant, depend­
ing upon the duration of his unemployment which, in turn, depends 
largely upon the general condition of the labor market. Wlien cancel­
lation of the benefit rights based on the work left is added, the severity 
of the disqualification depends mainly upon the duration of the work 
left and the presence or absence of other wage credits. Disqualification 
for the duration of the unemployment and cancellation of all prior 
wage credits tend to put the claimant out of the system. I f the wage 
credits canceled extend beyond the base period for the current benefit 
year, cancellation extends into a second benefit year immediately fol­
lowing. 

I n Colorado and Michigan, where cancellation of wage credits may 
deny all benefits for tiie remainder of the benefit year, the claimant 
may become eligible again for benefits without waiting for his benefit 
year to expire. See Benefit Table 1, footnote 5, for provisions for can­
cellation of the current beuefit year. Although this provision permits a 
claiinant to establ isli a new benefit year and draw benefits sooner thau 
he otherwise could, lie would be eligible in the new benefit year gen­
erally for a lower weekly benefit or shorter dunition, or both, beciiuse 
jiart of the eamings in the period covei-ed by the new base periotl 
would already have been canceled or used for computing benefits in 
the canceled benefit year. 

430 Disqualiflcation for Voluntarily Leaving Work 

I n a system of benefits designed to compensate wage loss due to lack 
of work, voluntarily leaving work without good cause is an obvious 
reason for disqualification from benefils. A l l States have such a 
disqualification provision. 

In most States disqualification is based on the circumstances of 
separation from lhe most recent, employment. Liiws of these States 
condition the disqualification in sucii terms as [ i f he] "iias \eith\^ most 
recent work voluntarily without good cause" or provide that Ihe indi­
vidual will lie "disqualified for the week in whicli he hjis left work 
voluntarily witliout good cause, i f so found by the commission, and 
for tlie [specified number of J weeks which immediately follow such 
week." Most Stales witii the hitler provision interpret, it so that any 
bona fido empioyment iu t he period specified terminates the disqualifi­
cation, but some Slates interpret the provision to continue the 
disqualifi<;ation untii the end of the periixl specified, regardless of 
intervening employment. 
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I n a few States the agency looks to the causes of all separations 
within a specified period. (See footnote 4, Eligibility Table 2.) Mich­
igan and Wisconsin, which compute benefits separately for each em­
ployer to be charged, consider the reason for separation from each 
employer when his account becomes chargeable. 

430.01 Oood cause for volwntary leaving.—In all States a worker 
who leaves his work voluntarily must have good cause (in Connecticut, 
"sufficient cause"; in Ohio, "just cause"; and in Pennsylvania, "cause 
of a necessitous and compelUng nature") i f he is not to be disqualified. 

I n 28 States, good cause for leaving work appears in the law as a 
general term, not explicitly restricted to good cause related to the 
employment, thus permitting interpretation to include good personal 
cause. However, in a few of these States, i t has been interpreted in 
the restrictive sense. 

Several States, where the disqualification for leaving work is in 
terms of general good cause, also specify various circumstances relat­
ing t-o work separations that, by statute, require a determination that 
the worker left with good cause. I n California and Indiana sep:ira-
tions are held to be with good cause i f employment is terminated under 
a compulsory retirement provision of a collective-bargaining agree­
ment; in Massachusetts, i f the claimant was required to retire under a 
pension plan, notwithstanding his prior assent to the e^itablishment of 
the program; and in Rhode Island, i f he leaves work pursuant to a 
public or private plan providing for retirement, i f he is otherwise 
eligible. New York provides that voluntary leaving is not in itself 
di.squalifying i f circuius(auces developed in ihe course of employinent 
that would have ju.stified (lie claimant in refusing such einployment iu 
tho first place. 

Three States—in addition to those where gooil caiuse is restricted 
to that attributable to the employer (see Iwlow)—specify that no 
disqualification shall be impo.st;d i f the claimant left work fo a(;cept 
other work or to enter the Armed Forces of the United States: l u 
Massachusetts, i f he left in good faitl i to ac(;ept new, permanent fu l l -
time work, from which he was subsequently separated for good cause 
attributable to the employing unit; in Wyoming, i f he left forthe.sole 
purpose of accepting better employmenf, in which he remained'con­
tinuously for at least 12 weeks; an<l in Ohio, i f t he separat ion was for 
the purjiose of entering the Armetl Forces and induction or appUcia-
laon to enter occurred within 30 days after the separation. 

Tn 24 States (Eligii)ility Table 2) good <;ause is specifically restricted 
to good cau.se <^onuecfed with the work or attribiilable t<i the employer, 
or, in West Virginia, involving fault on tlie part of the employer. 
Connecticut, Florida, Louisiana, and Monlana disqualify jiersons who 
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"left" work and do not specify "voluntary" leaving. Fourteen of 
these States modify, in one or more respects, the requirement that the 
claimant be disqualified if the separation was without good cause 
attributable to the employer or to the employment. 

The most common exceptions are those provided for separations be­
cause of the claimant's illness = and those for the purpose of accepting 
other work.̂  The provisions relating to illness, injury, or disability 
usually state the requirements that the claimant must meet in regard 
to submitting a doctor's certificate, notifying the employer, returning 
to work upon recovery, and making reasonable efforts to preserve job 
rights. Exceptions are also made, under specified conditions, in Ar­
kansas for separations for compelling personal reasons, and, in Colo­
rado, Iowa, and Wisconsin for compelling reasons including illness of 
a spouse, dependent child, or other members of the immediate family. 

The exceptions concerning separations to accept other work usually 
require that the new work be "better" than the work left and that the 
claimant shall have remained in such work for a specified period. In 
Georgia, the provision is applied at the discretion of the agency and, hi 
Alabama it is applicable only if the individual's subsequent separation 
fi'om the new work is with good cause attributable to the employer or 
is due to hidi: of work. 

Alabama, Connecticut, Iowa, and Missouri niake an exception if an 
individual, on layoff from his regular employer, quits other work to 
return to his regular employment; in Alabama if he retums to employ­
ment in which lie had prior existing statutory or contractual seniority 
or recall rights; and in Michigan i f he leaves his work to accept perma­
nent full-time work with another employer and performs services for 
such employer, or leaves to accept a recall from a former employer, he is 
not subject to disqualification. Exceptions are also made in Connecti­
cut if a claimant leaves work to retura to his regular apprenticeable 
trade or if he leaves work solely by reason of governmental regulation 
or statute; in Oliio i f the leaving is to accept a recall from a prior 
employer where a refusal of such recall would result in loss of rights 
under a labor-management agreement or a company jxilicy. 

New Hampshire allows benefits i f an individual, not under disquali­
fication, accepts work that would not have been suitable and termi­
nates such employment within 4 weeks. In Tennessee, if he left work 
in good faitli to join the armed forces, he is not disqualified. 

'Alaliaiua, Arkan.sas, Ccilorailo, Delaware, Florida, Iowa, Maine, Minnesota. 
Tennessee, antl Wisom.sin. 

* Alabania, Colorado, GeorKia. Iowa, Michigan, Minnesota, Missouri, and 
Wisconsin. 
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430.02 Period of disqualification.—In 14 States the disqualification 
for voluntary leaving is a fixed number of weeks; the longest period 
iu any one of these States is 13 weeks (Eligibility Table 2). Seventeen 
States have a variable disqualification ; in 12 of these States, the maxi­
mum period is 10 weeks or less and, in 5 States, 12 weeks or more—up 
to a maximum of 26 weeks.in Texas. I n 26 States the disqualification 
is for the duration of the individual's unemployment—in 22 of these 
States, until he is again employed and earns a specified amount of 
wages."* 

430.03 CanceUation of benefit rights.—In 17 States, in addition to 
the postponement of benefits, benefit rights are canceled or reduced, 
usually equal in extent to the weeks of benefit postponement imposed. 
I n five of these States, the disqualification may mean the loss of all 
benefit rights until the worker earns in subsequent employment suffi­
cient wages to meet the qualifying requirement to establish a lienefit 
year. I n Colorado, under the "no-award" provision, all wages earned 
prior to the separation from work are canceled for all purposes.^ I f 
the claimant is disqualified under conditions indicating that he con­
tributed to, but was not wholly responsible for, incompatibility with 
a supervisor or fellow employees, a " f i f ty percent of a 'full award" is 
required, under which he would receive onedialf of the award to which 
ho would otherwise have been entitled. In Wyoming, the individual 
disqualified for voluntary leaving without good cause forfeits all 
accrued benefits. 

I n Alabama and Iowa benefits based upon the employment which 
the worker left are canceled; i f the worker had no other employers 
after the beginning of the base period, this cancellation would result 
in disqualification not only for the duration of tlie unemployment but 
also for the remainder of the benefit year and until the worker had 
enough subsequent employment to quaUfy for a second benefit year. 
However, i f he had had other base-period employees, he might be 
eligible without delay for benefits based on his wages with them. In 
Wisconsin, where, benefits are computed separately for each employer 
in inverse chronological order, all benefit rights earned with the em­
ployer concerned in the determination are canceled in cases of volun­
tary leaving without, good cause. In addition, Wisconsin postpones 
for 4 weeks lienefit rights earned with earlier employers. 

430.04 Relation to availability proi}isionH.—-S. claimant who is not 
disqualified for leaving work voluntarily because he left with good 

' Illinois, Maine, and Oregon are included in llie nuniber of States «'itii a lixed 
jierlnd and Florida and Maryland, In those with a variable period, as well as In 
the nnnil>er tliat disiinallfy for the duration of the uneinployment or longer. (See 
fm)tnote3. Elicibility Tahie2.) 

" In Colorado If all wage credits have heen eanceled. the (ilainiant may IieeoiiH-
eligible again without waiting for his benefit year to expire. (See se<:. 425.) 
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cause is not necessarily eligible to receive benefits. I f he left because 
of illness or to take care of illness in the family, he may not be able to 
work or be available for work. In most States his ineligibility for 
benefits would extend only until he was able to work or was available 
for work, rather than for the fixed period of disqualification for volun­
tary leaving. 

435 Discharge for Misconduct Connected Wifh the Work 

The provisions for disqualification for discharge for misconduct fol­
low a pattem similar but not identical to that for voluntary leaving. 
There is more tendency to provide disqualification for a variable num­
ber of weeks "according to the serioiisness of the misconduct." In 
addition, ^ States provide for heavier disqualification in the case of 
discharge for a dishonest or a criminal act, or other acts of aggravated 
misconduct. 

Some of the State laws define misconduct in the law in such terms as 
"willful misconduct" (Connecticut, Maine, and Pennsylvania); "de­
liberate misconduct in willful disregard of the employing unit's inter­
est" (Massachusetts); and "failure to obey orders, mles or instructions 
or the failure to discharge the duties for which he was employed" 
(Georgia). Kentucky provides that "legitimate activity in connec­
tion with labor organizations or failure to join a company union shall 
not be constmed as misconduct." Detailed interpretations of what 
constitutes misconduct have been developed in each State's benefit 
decisions. 

Disqualification for discharge for misconduct, as that for voluntary 
leaving, is usually based on the circumstances of separation from the 
most recent employment. However, as indicated in Eligibility Table 
3, footnote 3, in seven States the statute requires consideration of the 
reasons for separation from employment other than the most recent. 
In New York and Ohio, the disqualification is applicable to any sep­
aration within the base period for a felony or dishonesty in connection 
with the work. 

435.01 Period of disqualifieation.—Twenty-three States have a 
variable disqualification for discharge for misconduct (Eligibility 
Table 3). In some, the range is small, e.g., the week of occurrence 
plus 3 to 6 weeks in Alabama and 3 to 7 weeks in Nebraska; in some 
States the range is large, e.g., 7 to 24 weeks in South Dakota and 1 to 
26 weeks in Texas. Fifteen States provide flat disqualification, and 
19 States disqualify for the duration of the unemployment or longer. 
(Florida, Illinois, Maine, Maryland, and Oregon are included twice 
in the foregoing count; sê  footnote 2, Eligibility Table 3.) Fifteen 
States cancel all or some of the claimant's benefit rights. 

Seventeen States provide for disqualification for disciplinary sus­
pensions as well as for tUscharge for misconduct. Eight States provide 
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the same disqualification for both causes (footnote 1, Eligibility Table 
3). I n the other nine States the disqualification differs as indicated 
in footnote 7, Eligibility Table 3. 

435.02 Disqualification for gross misconduct.—Twenty-three States 
jirovide heavier disqualifications for what may be called gross mis­
conduct. These disqualifications are shown in italic in Eligibility 
Table 3. I n 3 of the States, the disqualification runs for 1 year; in 6 
States, for the duration of the individual's unempioyment; and in 14 
States, wage credits are canceled in whole or in part, on a mandatory 
or optional basis. 

The conditions specified for imposing the disqualification for dis­
charge for gross misconduct are in such terms as: discharge for dis­
honesty or an act constituting a crime or a felony in connection with 
the claimant's work, i f he is convicted or signs a statement admitting 
the act (Illinois, Indiana, Montana, New York, North Carolina, Ohio, 
Oregon, and ITtah) ; conviction of a felony or misdemeanor in con­
nection with the work (Maine); discliarge for a dishonest or criminal 
act in connection with the work (Alabama and Kentucky); groas or 
aggravated misconduct connected with the work {Maryland, Missouri, 
South Carolina, Tennessee, and West Virginia) ; discharge for dis­
honesty, intoxication, or wi l l fu l violation of safety rules (Arkansas); 
gros.s, flagrant, wi l l fu l , or unlawful misconduct (Nebraska) ; assault, 
theft or sabotage (Michigan) ; misconduct that has impaired the 
rights, property, or reputation of a base-period employer (Louisiana) ; 
assault, battery, theft of $50 or more, commission of an inimoiul act or 
destruction of (iroperty (Minnesota); intentional, wi l l fu l , or wanton 
disregard of the employer's interest (Kansas); and discharge for 
ai-soii, .sabotage, felony, or dishonesty connected with the work (New 
Hampshire). Additional disqualifications arc provided in Kansas 
and New Hampshire (for details, see footnote 0, Eligibility Table 3). 
440 Disqualification for a Refusal of Suitable V/ork 

DisquaUfication for a refusal of work is provided in all State laws, 
with diverse provisions concerning the extent of the disqualification 
imposed, smaller differences in the factoi-s to be considered in deter­
mining whether work is suitable or the worker has good cause for 
refusing i t ; and practically identical statements couceriiiug the con­
ditions under which "new work'' may be refused without disqualifica­
tion. To protect labor standards, tlie Fe<leral Unemploynient Tax 
Act provides that no State law will be approved, so that einployers 
may credit thoir State contributions against the Federal lax, unless 
file State law provides that— 

ComiK'Usntion shall not. be denied in Kiuh Slate to any otherwise eiijiihle 
Individual for refusiuR to aecepi new work under any of Lhe following condi­
tions : (A) If the iwwltloii offered is vacant due directly to a wtrike. lockuul, or 
other lal>or dispute; (B) if the W«KL'S, hours, or other conditions of the work 
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offered are substantially less favorable to the individual than those prevailing 
for aimilar work In the locaUty; (C) i f as a condition of being employed the 
individual would be required to join a company union or to resign from or 
refrain from Joining any bona flde labor organization. 

The disqualification for refusal of suitable work is usually imposed 
for a failure, without good cause, to apply for available suitable work 
when so directed by the employment office or to accept suitable work 
when oflfered. Some States add "to return to customary self-em­
ployment." 

The special provisions in some State laws on the availability for 
work of individuals while undergoing vocational training or retraining 
present a question of eligibility for benefits in the event trainees refuse 
an offer of suitable work that would interfere with the completion of 
training to which they had been referred by the employment security 
agency. Alaska, California, Delaware, New Jersey, and Vermont do 
not disqualify an otherwise eligible claimant for refusing suitable 
work under these conditions; Arkansas requires that trainees apply 
for and accept suitable work when directed; and Ohio requires that 
they seek and accept suitable work that will not intei-fere with the 
training. (Seesec.420.) *, ' ' 

440.01 Criteria for .suitable •wijr^.—In addition to the mandatory 
minimum standards, most State laws list certain criteria by which the 
suitability of a work offer is to be tested. The usual criteria,.are the 
degree of risk to a claimant's health, safety, and morals; his physical 
fitness and prior training, experience, and earnings; the length of his 
unemployment, and his prospects for securing local work in his cus­
tomary occupation; and the distance of the available work from his 
residence. These criteria are modified in some States to include other 
stipulations such as, for example: In California, that any work that 
meets the criteria is suitable if the wages equal the claimant's weekly 
benefit amount; in Alabama and West Virginia, thiit no work is unsuit­
able because of distance i f it is in substantially the same locality as the 
claimant's last regular employment, which he left'voluntarily without 
good cause connected with the employment; in Indiana, that work 
under substantially the same terms and conditions under which the 
claimant was employed by a base-period employer, which is within 
his prior training and experience and physical capacity to perfonn, 
is suitable work unless he has made a bona fide change in residence 
which makes such offered work unsuitable to him because of the 
distance involved. Massachusetts deems work between the hours of 
11 p.m. and 6 a.m. not suitable for women. 

Delaware and New York make no reference to the suitability of 
work offered but provide for disqualification for refusals of work for 
which a claimant is reasonably fitted. Delaware, New York, and Ohio 
provide, in addition to the labor standards required by the Federal law, 
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that, no refu.sal to accept employment shall be disqualifying i f it is at 
an unreasonable distance from the claimant's residence or the expense 
of travel to and from work is substantially greater than that in his 
former employment, unless the expense is provided for. 

440.02 Period of disqualification.—Fourteen States disqualify for 
a specified number of weeks (3 to 8) any claimants who refuse suital>le 
work. Nineteen States postpone benefits for a variable number of 
weeks, with the maximum ranging from 4 in Massachusetts to IG in 
Kentucky. Twenty-three States disquaUfy, for the duration of the 
unemployment or longer, claimants who refuse suitable work. Nine­
teen of these specify an amount that the claimant must earn, or a 
period of time he must work to remove the disqualification. (Florida, 
Illinois, Maryland, and Oregon are included twice in the foregoing 
count; see footnote 1, Eligibility Table 4.) 

I n addition, 15 States reduce or cancel benefit rights when a dis­
qualification is imposed. Three of these States provide for reduction 
at the agency's discretion. Colorado, Iowa, Nebraska, and Wyo­
ming cancel all benefit rights earned prior to a ryi'iisal; this has the 
effect of disqualifying the claimant for the remainder of the current 
benefit year and until he earns sufRciont wages to quaUfy in a sub­
sequent benefit year. 

The relationship between availability for w(irk and refusal of suit­
able work was pointed out in the discussion of avtiihibility (sec. 410). 
The Wisconsin provisions for suitable work recognize this relationship 
by stating: " I f the commission determines that * * * a failure [to 
accept suitable work] has occurre<l with good cause, but that the em­
ployee is piiysiculiy unable to work or substantially unavailable for 
work, he shall be ineligible for the week iu which such failure o<:-
curred and while such inability or unavailability continues." 

445 Labor Disputes 

Unlike the disqualifications for voluntary leaving, discharge for 
niisconduct, and refusal of suitaliie worit, tlie disquniifi<;:i(i()iis for un­
employment- due to a laiior <Uspute do not iiudlve :i quest ion of whet her 
the unemployment is incurred through fault, on the pnrt of the indi­
vidual worker. Instead, they mark out an area that is excluded from 
(̂ overage. Tins exclusion rests in ])art on an ell'orl to uiiiintjiin a 
neutral position in regard to the dis|mte and, in p:ut, to avoid poten­
tially costly drains on the, nnemployment funds. 

The ]iriiiciple of "neutrality" is reflected iu fhe type of dis<|u:ililii:a-
(ion iinposc<i iu ail of the State laws. Tiie dis<|iuiiili<."ili()n iniposcii 
is always a postponement of benefits and in no iustance involves re­
duction or cniicclhition of benefit, riglits. Inhcrenliy, in almost, all 
States, the period is indefinite and geared (o the conliiiuatiou of the 
dispute-induced stopjiage or to t,he |>rogroas of tho dispute. 
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445.01 Definition of labor dis^mte.—Except for Alabama, no State 
defines labor dispute. Tiie laws use different terms; for example, 
"labor dispute," "trade dispute," "strike," "strike and lockout," or 
"strike or other bona fide labor dispute." Thirteen States exclude lock­
outs, presumably to avoid penalizing workers for the employer's 
action; four States exclude disputes due to the employer's failure to 
conform to the provisions of a labor contract; and four States, those 
due to employer's failure to conform to any law of the United States 
or the State on such mattei"s as wages, houi-s, working conditions, or 
collective bargaining, or disputes where the employees are protesting 
substandard working conditions (Eligibility Table 5). 

445.02 Location of the dispufe.—Usually a worker is not disqualified 
unless the labor dispute is in the establishment in which he was last 
employed. Idaho omits this provision; Connecticut includes unem­
ployment due to the existence of a labor dispute in any establishment 
operated by the employer within the State; North CaroUna, Oregon, 
Texas, and Virginia include a dispute at any other premise which the 
employer operates if the dispute makes it impossible for him to conduct 
work normally in the estabJishment in which there is no labor dispute. 
Michigan includes a dispute at any establishment within the United 
States functionally integrated with the striking establishment or 
owned by the same emjiloying unit,. Ohio includes di.sputes at any 
factory, establishment, or other premise located in the United States 
and owned or operated by the employer. 

445.03 Period of dtsquftlification,.—In 30 States the period of dis­
qualification ends whenever the "stoppage of work because of a labor 
dispute" comes to an end or the stoppage ceases to be due to the labor 
dispute. In 12 States, disqualifications last while the labor dispute is 
in "active progress," and in Arizona, Connecticut, Idaho, and Ohio, 
while the workers' unemployment is due to a labor dispute (Eligibility 
Table 5). 

A few State laws allow individuals to terminate a disqualiRcation 
by showing that tiie labor dispute (or the stoppage of work) is no 
longer the cause of their unemployment. The Missouri law specifies 
that bona fide employment of the claimant for at least the major part 
of each of 2 weeks will terminate the disqualification; and the New 
Hampshire law specifies, that the disqualification will terminate 2 
weeks after the dispute is ended even though the stoppage of work con­
tinues. In contrast, the Arkansas, Colorado, and North Carolina laws 
extend the disqualification for a reasonable period of time necessary 
for the establishment to resume normal ojierations; and Michigan ex­
tends the period to shutdown and startup operations. Under the 
Massachusetts law a claimant may receive benefits if, during a stop­
page of work due to a labor dispute, he obtains employment with an-
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other employer and earns wages of at least $700 (the amount of wages 
required to establish a benefit year); however, base-period wages 
earned with the employer involved in the dispute cannot be used for 
benefit payments while the stoppage of work continues. 

Only two States provide for a definite period of disqualification. 
I n New York a worker who lost his employment because of a strike 
or lockout in the establishment where he was emjiloyed can accumu­
late "effective days" after the expiration of 7 weeks and the waiting 
period, or earlier i f the controversy is terminatetl earlier, i n Rhode 
Island a worker who became unemployed because of a strike in tlie 
establishment in which he was employed is entitled to benefits for 
uneinployment which continues after a 6-week disqualification periotl 
and a 1-week waiting period. I n addition to the usual labor dispute 
provision, Michigan, in a few specified cases, disqualifies for 6 weeks 
in each of which the claimant must either earn remuneration in excess 
of $15 or meet the regular eligibility requirements, plus an equal re­
duction of benefits based on wages earned with the em])loyer involved. 

445.04 Exclusion of indiuidu/tl workers.—Kentucky, Minnesota, 
Rhode Island, and Wisconsin limit the disqualification to workers 
whom the dispute caused to lose or leave their employment. I n Texas 
the unemployment must be due to llie claimant'.s .stoppage of work. 
Utah applies a disqualification only in (;ase of a strike involving a 
(daimant's grade, class, or group of workers i f one of the workers iu the 
grade, class, or group fomented or was a party to the strike; i f the 
employer or his agent and any of his workers or their agenls conspired 
to foment the strike, no tlisqualification is applied. Massachusetts 
provides specifically that, benefits will be paid to an otherwise eligible 
individual from his period of unemployment to the date a strike or 
lockout commenced, i f he becomes involuntar i ly unemployed dur ing 
negotiations of a collective-bargaining contract; Minnesota provides 
that an individual is not dis<iualified i f he is dismissed during negot ia-
tions prior to a strike; and Ohio provides that the labor dispute dis­
qualification will not apply i f the claimaul is laid off for an indefinite 
|>eriod and not recalled to work prior to the dispute or wiis separated 
prior to fhe cirspute for reasons otiier tiiau (lie labor dispute, or i f lie 
obtains a bona fide job with another emjiloyer while the dispute is still 
in progress. The other States jirovide that individual workers are 
excluded i f they and othei"s of tlie same grade or class are not piirtici-
patiiig ill the dispufe (42 States), financing it ('M) States), or directly 
infercsted in it (41 Stales), as indicated in Eligibility Tiible 5. 

450 Disquali^cotion of Special Groups 

Under all State laws, students who arcs not available for work while 
attending school, women who are unable to work because of pregnancy, 
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and women who quit their jobs because of marital obUgations which 
make them unavailable for work would not quaUfy for benefits under 
tiie regular provisions concerning ability to work and availability for 
work. Also, under those laws that restrict good cause for voluntary 
leaving to that attributable to the employer or to the employment, 
workers who leave work to return to school or who become unemployed 
itecause of jiregnancy or circumstances.related to their family obliga­
tions are subject to disqualification under the voluntary-quit provi­
sion. (See Eligibility Table 2.) However, 41 States supplement 
their general able-and-available and disqualification provisions by the 
addition of one or more special provisions applicable to students (18 
State.s, ser. 450.03), women unemployed because of' pregnancy (37 
States), or .separated from work because of family or marital obliga­
tions (23 States). Most of these special provisions restrict benefits 
more than the usual disqualification provisions.^ 

450.01 Pregnant women.—Thirty-seven States have special pro­
visions for disqualification for unemployment due to pregnancy (El i ­
gibility Table 6). I n addition, Rhode Island provides by regulation 
that pregnancy creates a presumption of inability to work from the 
time of entrance into the sixth month of pregnancy without regard 
t o the reason for termination. 

Of fhe 37 statutoiy provisions on pregnancy, 13 hold tlie woman 
unable to work and unavailable for work and 24 disqualify her because 
sho left work on ac-count of her condition or because her unemployment 
is due to pregnancy. In the restriction of benefit rights tliere is no 
distinction between the two types of provisions.-

Indiana disqualifies for the duration of unemployment due to preg­
nancy; Alaska, Arkan.sas, Colorado, Connecticut, Georgia, Minnesota, 
Nortii Dakota, and West Virginia require employment subsequent to 
termination of the pregnancy to reestablish benefit rights; the Con­
ned icut eamings requirement is not appliccible i f the claimant applies 
without restriction for her former or for a comparable job with her 
last employer or i f the child dies. Twenty-four States disqualify for 
the duration of the unemployment due to pregnancy, but not less than 
a specified period before nnd after childbirth. Fifteen other States 
provide a specified perio<l before and/or after childbirth, but of these, 
.Vebraska, I'enusyIvania, and Washington extend the period to the 
duration of nnempioymeut or longer i f the claimant voluntarily left 
work (Eligibili ty Table fi). In Alabanifi the disqualification lasts for 
(he duration of a leave of absence which was set in accordance with 
iheclaimant's'request or a union contract. ' 

4!50.02 /nditjidu/ils tcith marital ohligati<ythS.~~Oi tlie 23 States 

•See text In sec. 430. 
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with a special provision for unemployment due to marital obligations, 
all except 5 ' provide for disqualification rather than a determination 

of unavailability. Generally, the disqualification is applicable only 
if the individual left work voluntarily, but in Minnesota the disqualifi­
cation extends to women who lose their jobs because of an employer's 
rule not to employ married women. 

The situations to which these provisions apply are stated in the law 
in terms of one or more of the following causes of separation: leav­
ing to marry (19 States); to move with spouse or family (12 States); 
liecause of marital, parental, filial, or domestic obUgations (13 States) ; 
and to perform duties of housewife (7 States). These States are 
listed in footnote 2, Eligibility Table 6. Tiie disqualification or deter­
mination of unavailability usually applies to the duration of the indi­
vidual's unempioyment or longer. However, exceptions are provided 
in Arkansas, Califomia, Colorado, Idaho, Illinois, Nevada, Pennsyl­
vania, and Utah. In Hawaii proof of availability for work may 
remove the disqualification. 

450.03 Students.—Five States^ exclude from coverage the part-
time work of students and 35 States exclude service performed by 
students for educational institutions (Coverage Table 5). Eighteen 
States have special provisions limiting the benefit rights of students 
who have had covered employment. Eight States" disqualify for vol­
untarily leaving work to attend school; iu some of these States, the dis­
qualification is for the duration of the unemployment; in others, 
during attendance at school or during the school term. 

Nine States disqualify clainraiifa during school attendance and 
in some cases during vacation periods; in Utah, the disqualification 
is not applicable i f the major portion of the individual's base-period 
wages was earned while attending school. Indiana considers indi­
viduals attending school, college, hospital, or training school as un­
available for work, but accepts as available students who attend 
night school or part-time school and those who work during vacation; 
moreover, students who customarily work ful l time are not considered 
unavailable when unemployed. 

An exception is made to the student disqualifications in Arkansas, 
Idaho, Illinois, Nebraska, North Dakota, Utah, and West Virginia 
to permit the payment of benefits.to individuals who are attending a 
training or retraining course approved or recommended by the em­
ployment security agency. (See EUgibiUty Table 1 and sec. 420.) 

' Hawaii, Idaho, Illinois, North Daltota. ami Oklahoma. 
" Iowa, Miissaehu.<4etts, New Jersey. New York, nnd Ohio. 
" Arkansas, Connecticut, Kansas, Kentucky, Montana, North Dakota, Texas, and 

West Virginia. 
'"Idaho, Illinois, Montana, Nebraska, Nevada, North Carolina. North Dakota, 

Utah, nnd Vermont. 
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I n Michigan, Pennsylvania, South Dakota, Vermont, and Wiscon­
sin, benefits are not payable on wages eamed while an individual 
was a student, with some variations and exceptions. I n Wisconsin, 
in addition to the restrictions on eaming credit weeks, students who 
work only part time and during vacations are not eligible for benefits 
based on other work. 

455 Disqualification for Fraudulent Misrepresentation To Obtain 
Benefits 

A l l States except Iowa have special disqualifications covering 
fraudulent misrepresentation to obtain or increase benefits (EUgibility 
Table 8). These disqualifications from benefits are administrative 
penalties. I n addition, the State laws contain provisions for (a) the 
repayment of benefits paid as the result of fraudulent claims or their 
deduction from potential future benefits, and (h) fines and impris­
onment for wi l l fu l ly or intentionally misrepresenting or conceaUng 
facts which are material to a determination concerning the individ­
ual's entitlement to benefits. 

455.01 Recovery provisions.—All State laws make provision for 
tiie recoveiy, by the State agency, of benefits paid to individuals who 
are later found not to be entitled to them. Many States have only a 
general provision under which a pei"Son who "by reason of the nondis­
closure or misrepresentation by iiim or by another, of a material fact 
(irrespective of whether such nondisclosure or misrepresentation was 
known or fraudulent)" has leceived benefits to which he was not 
entitled, is liable lo have the amount of such benefits deducted from 
future Iienefits or to repay the amount. A few States provide that, 
i f Ihe overpayment is without fault on the individual's part, he is 
not liable to repay the amount, but i t may, at the discretion of the 
agency, be deducted frem future benefits. Some States l imit the 
period within which recovery may be requii-ed—1 year in Connecticut, 
Florida, and Nevada; 2 ye^irs in North Dakota; 3 yeai-s in Indiana; 
and 4 years in New Jersey. Twelve States" provide that, in the 
absence of fraud, misrepresentation, or nondisclosure, the individual 
shall not lie liable for the amount of ovei"paymcnt received without 
fault on his part where the recoveiy thereof would defeat the purpose 
of the act and lie against equity and good conscience. 

In many States the recoveiy of benefits paid as the result of fraud 
on the part of the recipient is made under the general recovery provi­
sion. Twenty-four Stales have a provision that appUes specifically 

" Arizona, Arkan.sas, California, District of Columhia, Florida, Hawaii. louiai­
ana, Mas.saehusetts, Nevada, North Dakota, Washington, and Wyoming. 

'̂̂  Arizona, Arlcjiihsas, Colorado, Delaware, District of Oolumhin, Florida, 
Hawaii, Indiana, Louisiana, Maine, Michigan, Minnesota, MiHsouri, Nebra.ska, 
New Hampshire, New Ycirk, Ohio, Oklahoma. Oregon, Utah, Vermont, Washing­
ton, Wisconsin, and Wyoming. 
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to benefit payments received as the result of fraudulent misrepresenta­
tion. A l l but four States provide altemative methods for recovery of 
benefits fraudulently received; the reeipient may be required to repay 
the amounts in cash or to have them offset against future benefits 
payable to him. New York provides that a claimant shall refund all 
moneys received because of misrepresentation; and Alabama, for with­
holding future benefits until the amount due is offset. I n Texas and 
Wisconsin tiie commission may by civil action recover any benefits 
obtained through misrepresentation. 

455.02 Criminal penalties.—Four State laws (Califomia, Minne­
sota, Tennessee, and Virginia) provide that any fraudulent misrep­
resentation or nondisclosure to obtain, increase, reduce, or defeat bene­
fit payments is a misdemeanor, punishable according to the Stale 
criminal law. Fraudulent misrepresentation or nondisclosure to 
obtain or increase benefits is a misdemeanor under the Georgia law, a 
felony under the Idaho law, and larceny under the Puerto Rico law. 
The other States include in the law a provision for a fine (maximum 
$20 to $1,000) or imprisonment (maximum 30 days to 1 year), or both 
(Eligibili ty Table 7) . I n 26 States the penalty provision applicable 
to a claimant who is found guilty of misrepresentation or nondis­
closure to obtain or increase benefits is the same as that provided for an 
employer who misrepresents to prevent or reduce benefits. I n 1!* 
States the penalty on the employer is greater, in some cases considerably 
greater, than that applicable to the claimant. Usually the same penalty 
applies i f the employer knowingly makes a false statement or fails to 
disclose a material fact to avoid becoming or remaining subject to the 
act or to avoid or reduce his contributions. New Jei-sey imxioscs a 
fine of $250 to $1,000 i f an employer files a fraudulent contribution 
report; and impo,ses the same fine i f an employer aids or abets an in­
dividual in obtaining more benefits than those to which he is entitled. 
Five Stntes provide no specific penalty for fraudulent misre,preH»mta-
tion or nondisclosure; in t hese States the general penalty is appUcable. 
(See fodtnote 4, Eligibility Tabie 7.) The most frequent fine on the 
•wovher is $20-$50 (11 Stales) and on the employer, $20-$200 (14 
Stales). 

455.03 Diigqualification for nusrepi^eHenttition.—The provisions for 
disqualification for fraudulent misreprcsentntion follow no general 
pafcfera. In most of t he Stales which di.squalify for fi-aud, an attempt 
to defraud is disqualifying, but in Illinois there is no admiiiistralive 
disqualification unle.ss Iienefits have Ixien received as a result of tiie 
fraudulent act. In nine States there is a more severe disqualifica­
tion when the fraudulent act results in payment, of benefits; in Csiii-
fornia, Nevada, New Jlamjishire, Oregon, and Pennsylvania, when 
the claimant is (jonvicted. 

"Idaho, Keiit,iii;ky, rj<Mii.-jian«, Maiin;, Maryland, Michigan, (iliii». IJUih, and 
\'ernitnit. 
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I n Califomia any claimant convicted of misrepreseutation under 
the penalty provisions is disqualified for 1 year. I n Rhode Island, 
Virginia, and Wyoming there is no disqualification unless the claimant 
has been convicted of fraud by a court of competent jurisdiction. On 
the other hand, in Hawaii, Puerto Rico, and Vermont a claimant is 
not subject to the administrative disqualification i f penal procedures 
have been undertaken; in Massachusetts, administrative disqualifica­
tion precludes initiation of penal procedures. 

Fifteen States include a statutory limitation on the period within 
which a disqualification for fraudulent misrepresentation may be 
imposed (footnote 3, Eligibility Table 8). The length of the period 
is usually 2 years and, in six States, the period mns from the date 
of the offense to the filing of a claim for benefits. I n these States 
the disqualification can be imposed only i f the individual files a claim 
for benefits within 2 yeai"S after the date of the fraudulent act. Tn 
Connecticut the disqualification may be imposed i f a claim is filed 
within 2 years after the discovery of the offense. I n three States the 
disqualification may be imposed only i f the determination of fraud 
is made within 1 or 2 years after the date of the ofTense. 

I n many States the disqualification is, as would be expected, more 
severe tlian tlie ordinary disqualification provision.s. In 10 States (he 
disqualification is for at least a year; in otliers i t may last longer. 
The provisions are difficult to compare because some disfjualifications 
start with the date of the fraudulent act, while others begin with the 
discovery of the act, the detemiination of fraud, the date on which 
t lie individual is notified to repay the sum so received, or conviction by 
; i court; some begin with the filing of a first claim, while others are for 
weeks that would otherwise bo compensable. Tlie disqualification 
provisions are, moreover, complicated by tie-in with recoupment pro­
visions and by retroactive impositions. 

As Eligibility Table 8 shows, the cancellation of wage credits in 
many States means the denial of benefits for the current benefit year 
or longer, A disqualification for a year nieans that wage credits will 
have expired, in whole or in part, depending on the end of the benefit 
year and the amount of wage credits accumulated for another lienefit 
year beforo the fraudulent act, so that future benefils are reduced as 
i f there had been a provision for cancellation. In oilier Stales with 
discretionaiy provisions or shorter disqualification j>eriod.Si the same 
result, will occur for some claimants. Altogether, misrepiuscnfation 
involves cancellation or reduction of benefit rights iu 32 States and 
may involve reducf ion of beneiit rights for individual claimants in 14 
more States. Tlie disqualification for fraudulent misrepresentation 
usually expii-es after a second benefit year, but in California it may be 
imposed within 3 yejii-s after the determination is mailed or served; in 
Ohio, within 4 years after a finding of fraud; and iu Washington, 
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within 2 years of such finding. I n 10 States " the agency may deny 
benefits until the benefits obtained through fraud are repaid. In 
Miimesota, i f benefits fraudulently obtained are not repaid within 20 
days from the. date of notice of finding of fraud, such amounts are 
deducted from future benefits in the current or any subsequent benefit 
year. I n Colorado, benefits are denied i f an individual's court trial 
for commission of a fraudulent act is prevented by the inability of tlie 
court to estabUsh its jurisdiction over the individual. Such ineligibil­
ity begins with the discovery of the fraudulent act and continues until 
such time as the individual makes himself available to the court for 
trial . 

" Idalu), Illinois, Kentucky, Louisiana, Maryland, Michigiin. Xew Hami>siiire, 
flre^on, Utah, and Vermont. 
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I 460 Disqualifying Income 

Practically all the State laws include a provision that a claimant is 
disqualified from benefils for any week during which he is receiving — 
or is seeking benefits under any Federal or other State imemployment I 
insurance law. A few States mention specifically Iienefits under fhe 
Federal Railroad Unemployment Insurance Act. Under most of the _ 
laws, no disqualification is imposed i f i t is finally determined that the I 
claimant is ineligible under the other law. The intent is clear—to 
prevent duplicate payment of benefits for tJie same week. I t should ^ 
bo noted that such "disqualification" applies only to the week in which e 
or for which the other payment is received. 

Forty-six Staters have statutory provisions that a claimant is ^ 
disqualified for any week during which he receives or has received cer- H 
tain other types of remuneration such as wages in lieu of notice, dis­
missal wages, workmen's coinpensation for temporaiy partial disabil­
ity, primary insuranco benefits under old-age and survivoi-s insurance, 
Iienefits under an employer's pension plan or under a supiilemental 
uucniployment lienefit plan. In many States i f the paymeuf. con-
(rorned is lfe.ss than the weekly benefit, the claimant receives Ihe differ­
ence; iu other Statas no benefils are payable for a week of such 
payments regardless of lhe amount of paynient (Eligibility Table !)). m 
A few States provide for rouudiiig the resultant, benefits, like pay- I 
ments for weeks of jiartial unemployment, to even 50-cent, or <]olhir 
amounts. _ 

400.01 Wages in lieu of notice and dismissal paynuintH.—Tiie most • 
frequent provision for discpialilication for receijif, of other income is • 
foi' weeks in which the claimant is receiving wages in lieu of notice 
(33 Slates). In 11 of these States t,he chiimaui. is totally disqualitied 
for sucli weeks; in 22, i f liie payment is iess thsm (lie weekly l>euefil 
amouut, the claimant, receives the difi'creuce. Sixteen States have the 
.same provision for receipt, of dismissal paynients as for receipt, of 

I 
I 
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wages in lieu of notice. The State laws use a variety of terms such 
as dismissal allowances, dismissal payments, dismissal wages, separa­
tion allowances, termination allowances, severance payments, or some 
combination of these terms. I n many States all dismissal payments 
are included as wages for contribution purposes after December 31, 
1D51, as Ihey are under Ihe Federal Unemployment Tax Act. Other 
States continue to define wages in accordance with the Federal Un­
employment Tax Act prior to the 1050 amendments so as to exclude 
from wages, dismissal payments which the employer is not legally 
required to make. To the extent that dismissal payments are in­
cluded in taxable wages for contribution purposes, claimants receiving 
such payments may be considererd not unemployed, or not totally 
unemployed, for the weeks concerned. Some States have so mled in 
general counsel opinions and benefit decisions. Indiana, Minnesota, 
and Pennsylvania specifically provide for deduction of dismissal pay­
ments whether or not legally required. However, under rulings in 
some States, claimants who received dismissal payments have been 
held to be unemployed liecause the payments were not made for the 
period following their sepiii-atiou from work but, instead, with respect 
to llieir prior service. 

460.02 Work^nen's compensation payinents.—Twenty-four State 
laws list workmen's comiieusation under any State or Federal law as 
disqualifying income. Nine di.squalify for the week concerned; the 
other 15 States consider workmen's compensation deductible income 
and reduce unemploymenf, benefits payable by the amount of the work­
men's compensation paymenis. Eight States reduce the unemployment 
benefit only i f the workmen's compensation payment is for temporaiy 
partial disability, the tyi>o of workmen's compensation payment that 
a claimant most likely could receive while certifying that he is able 
to work. The Alabama, Colorado, Connecticut, Illinois, and Iowa 
laws state merely "teniponiiy disability." The Georgia law s|>ecifies 
temporary partial or temporaiy total disability. The Kansas provi­
sion spe<;ifies temporary lotal disability or permanent lolal disability, 
wiiile the M:issachusetts provision is in t«nns of partial or total disa­
bility but specifically ex(;ludes weekly payments received for dis­
memberment. The Florida, Ijouisiana, and Texas laws are, in terms of 
temporary partial, temporary total, or total permanent, disability. 
The Michigan provision applies to benefits under auy workmen's com­
pensat ion law, other than death benefits or scheduled benefits for a 
specific loss. The Minnesota law specifies auy compensation for loss 
of wages under a workmeirs compensation law; and Montana's pro­
vision is in terms of conipensation for disability under the work­
men's compensation or occupational disease law of any State. West 
Virginia's and Wisconsin's provisions specify temporary total 
disability. 
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460.03 Retirernent payments.—Nineteen States consider receipt of 
some type of "benefits under title I I of the Society Security Act or 
similar payments under any act of Congress" as disqualifying. Except 
in Ohio, Oregon, and Pennsylvania, these States provide for paying the 
difference between the weekly benefit and the weekly prorated old-age 
and survivors insurance payment (footnote 9, EUgibiUty Table 9). 
I n a few States a deduction in the weekly benefit amount is made i f 
the individual is entitled to old-age and survivore insurance benefits 
even though he did not actually receive them. 

Thirty-three States list payments under an employer's pension plan. 
The provisions usually apply only to retirement plans, but Nebraska 
and South Dakota include also employers' payments in cases of dis­
ability. The laws specify that retirement payments are deductible or 
disqualifying when received under a pension described in terms such 
as "sponsored by and participated i n " by an employer, "pursuant to 
an employment contract or agreement," or " in which an employer 
has paid all or part, of the cost." 

I n 17 States the weekly benefit is reduced only i f the claimant re­
tired from the service of a base-period employer or i f a base-period 
or chargeable employer contributed to the financing of the plan under 
which the retirement payment is made. I n general, the weekly un­
employment benefit is re.duced by the amount of the monthly retire­
ment payment, prorated to the weeks covered by the payment; some 
States treat the prorated retirement payment as wagte received in a 
week of unemployment and apply the formula for payment of partial 
benefits. I n Florida the weekly benefit is reduced by the amount of the 
retirement payment combined with old-age insurance benefits prorated 
to the number of weeks covered. I n several States, only a port,ion of 
the retirement payment is deductible (footnote 5, Eligibility Table 9). 
Montana's provision on em ployer-financed pensions differs from those • 
of other States in that the deduct.ion is made from the wage ci-edits on " 
which benefits are based rather than from the weekly benefit payment. 
I n this State the wage credits earned from an employer by whom the • 
claimant was retired are uot used in the computation of benefils ' 
due him after such retii-ement, i f entitlement under tiie retirement, 
plan is in excess of $100 per month. • 

I n Wisconsin a claimant is disqualified for weeks with respect to * 
which he receives retirement payments under a group rel,irement sys- _ 
fem to which any employing unit has contributed substantially or I 
under a govemment retirement system, including old-age insurance, " 
i f he left employment with the chargeivble employer to retire beforo 
reaching the compulsory retirement age used by that employer; i f the • 
claimant left or lost his employment at the compulsory retirement • 
age, all but a specified portion of the weekly rato of the retirement 
payment is treated as wages (footnote 11, Eligibility Table D). 

I 
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I n Maryland and Pennsylvania maximum benefits in a benefit year 
are reduced in the same manner as the weekly benefit payment. 

460.04 Supplemental unemployment payments.—A supplemental 
unemployment benefit plan is a system whereby, under a contract, 
payments are made from an employer-financed trust fund to his 
workers. The purpose is to provide the worker, while unemployed, 
with a combined unemployment insurance and supplemental unem­
ployment benefit payment amounting to a specified proportion of his 
weekly earnings while employed. There are two major types of 
such plans: 

(1) Those (of the Ford-General Motors type) under which the 
worker has no vested interest and is eligible for payments only i f he 
is laid off by the company; and (2) those under which the worker 
has a vested interest and may collect i f he is out of work for other 
reasons, such as illness or permanent separation. 

A l l States except New Hampshire, Now Mexico, Puerto Rico, South 
Carolina, and South Dakota have taken action on tho question of per­
mitting supplementation in regard to plans of the Ford-General Mo­
tors type. Of the States that have taken action, all but Virginia per­
mit supplementation without affecting unemployment insurance 
paymonts. I n Virginia, supplementation is not permitted, by amend­
ment of the unemployment insurance law. 

I n 46 Slates permitting supplementation, an interpretative ruling 
was made either by the attomey general (27 States) or by the employ­
ment security agency (10 States); in Maine, supplementation is per­
mitted as a result of a Superior Court, decision and, in the remaining 
8 Slates by amendment of the unemployment insurance statutes. 

Some supplemental unemployment benefit plans of the Ford-
General Motors type provide for altemative payments or substitute 
private paymenils in a State in which a mling n(^ permitting supple-
mentat,ion is issued. These payments may be made in amounts equal 
to three or four times the regular weekly private benefit after two or 
three weekly payments of State unemployment insurance benefits 
without supplementation; in lunqi sums when the layoff ends or 
the State benefits are exhausted (whichever is earlier); or through 
alternative payment arrangements to be worked out, depending ois 
the part,icular suppleineiilal unemploymont benefit plan. 

460.05 Relationship icith other statutory provisions.—Tlie six 
Stales which have no provision forany tyjie of disqualifying income 
and the much larger number which iiavo only one or two types do not 
necessarily allow benefits f o all claimants in receipt of the types of pay­
ments concerned. When tiiey do not pay Iienefits to such claimants, 
they rely upon the general "able-and-available" provisions or t,lie defi­
nition of unemployment. Some workei's over 65 receiving primary 
insuranco benelits under old-age and survivors iusuranco are able to 

" Alaska, California, Colorado, Georgia, Hawaii, Indiana, Maryland, and Ohio. 
'"Arizona, Hawaii, New Mexico, Puerto Bioo, South Carolina, and Washington. 
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work and available for work and some are not. I n the States without 
special provisions that such payments are disqualifying income, indi­
vidual decisions are made concerning the rights to benefits of claimants 
of retirement age. Many workers receiving workmen's compensation, 
other than those receiving woekly allowances for dismemberment, are 
not able to work in terms of the unemploymont insurance law. How­
ever, receipt of workmen's compensation for injuries in employment 
does not automatically disqualify an unemployed worker for unem­
ployment benefits. Many States consider that evidence of injury with 
loss of employment is relevant only as i t serves notice that a condition 
of ineligibility may exist and that a claimant may not be able to work 
and may not be available for work. 

Eligibil i ty Table 9 does not include the provisions in several States 
listing vacation pay as disqualifying income because many other States 
consider workers receiving vacation pay as not eligible for benefits; • 
several other States hold an individual eligible for benefits i f he is on • 
a vacation without pay through no fault of his own. I n practically all 
States, as under the Federal Unemployment Tax Act, vacation pay is • 
considered wages for contribution purposes—in a few States, in the * 
statutory definition of wages; in othoi-s, in official explanations, general 
counsel or attomey general opinions, interpretations, regulations, or H 
other publications of tho State agency. Thus a claimant receiving 
vacation pay equal to his weekly benefit amount would, by definition, 
not bo unemployed and would not be eligible for benefits. Some of the g 
explanations point out that vacation pay is consideretl wages because 
tho einployment relation is not discontinued, and others emphasize 
that a claimant on vacation is not available for work. Vacation pay­
ments mado at the time of severance of tho employmont relationship, 
rather than during a regular vacation shutdown, are considered dis-
(juulifying income in some States only i f such payments are required 
under contract and are allocated to specified weeks; iu other States 
such payments, made voluntarily or in acx̂ oi-dance with a contract, 
are not considered dis<pialifyiiig income. 

I n the States that i)ermit a finding of availability for work during 
Jieriods of ajiprovod training or retraining,^' some claimants may be 
eligible for State unemployment lienefiLs and, at the same t ime, (juatify 
for training paynients under one of the Federal training programs 
established under the Area Redevelopment Act, the Manpower Devel­
opment and Training Act of 1962, or tho Trade Expansion Act of 1962. 
Duplicalopaynients are not pennitted under tho State or Fedeml laws. 
However, the Stale benefit, may be supplemented under the Manpower 
Development and Training Act i f the allowance is greater than the 
State benefit. 

" See Eligibi l i ty Table 1. 
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ET-1.—Ability to work, avciilability for work, and seeking woric requirementt 

State 

Able to work and available for— 

Actively 
seeking 
work 

(29 Statas) 

Special provisions for— 

State 
Work 

{35 States) 

Suitable 
work 

(10 States) 

Work In 
uaual occu­
pation or 
ior which 

reasonably 
mted by 

prior 
training or 
oxperlence 
(7 States) 

Actively 
seeking 
work 

(29 Statas) 

Illness or 
disability 

during 
unemploy­

ment • 
(10 States) 

Periods ol 
approved 
training 

(24 States) 

X ' 
X » . X. 

Arizona _ X 
X. 

X X X . 
X . Cnllfoniia X ' 
X . 
X . 

X X 

X . 
X . 

X * X 
X * X X X. 

X. nistrict of Columbia. X 
X. 
X. 

Florida X 

X. 
X. 

X " X. 
Hawaii-. - X X 

X . 
X. 
X. 
X. 

X 
X 
X . 

X. 
X. 
X. lilinois*.- X ' J X 

X. 
X. 
X. 

Indiana ) X X . 

X. 
X. 
X. 

X X 
X X 

X 
X 

X 

X X ' X 
X X ' X. 
X ' X 

X. 

X X ' 
X 

X X. 
Montana X X X 

X. 

X * ' X. 
X X ' 

X. 

X * 
X * X \ 
X X 

X a X. 
X » X 

X. 

X X X. 
X. X ' X 
X. 
X. 

X X ' 

X. 
X. 

X ' X 
X X • X. 

X. 
X. 

X 
X. 
X. 
X. X 

X. 
X. 
X. 

South Cu'olina X a. 

X. 
X. 
X. 

Soulh Dakota X 
Tennessee X X X . 

X 
X . 

Utali X X. 
X. Vermont X . . X * X 
X. 
X. 

VlrKinia X » 
X 

X. 
X. 

X • X • 
West Virginia X X. 

X X • .'. 
X. 

X X . , 

(Footnotes on next page) 
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(Footnotes for ET-I) 

' Claimant.s are not ineligible if unavailable because of illness or disabiUty 
occurring after filing claim and registering for work if no offer of work that would 
have been suitable at time of registration is refused after beginning of such disa­
bility; in Massachusctta provision is applicable for one week only in a benefit 
year; in Nevada, provision applies only to claimants residing in the State. 

' In locality where base-period wages were earned or where suitable work may 
reasonably be expected to be available (Alabama), where the commission finds 
such work available (Michigan); where suitable work is normally performed 
(Ohio); where opportunities for work are substantially as favorable aa those in the 
locality from which he has moved (Illinois). 

^ Intrastate claimant not inehgible if unavailability is caused by noncommercial 
fishing or hunting necessary for survival if suitable work is not offered (Alaska); 
claimant not ineligible if unavailable I or 2 workdays due to death in immediate 
family or unlawful detention (California); claimant in county or city work relief 
program not unavailable solely for tbat reason (Oregon); unavailable if self-
employed with return or promise of return in excess of weekly benefit amount 
(South Carolina). For special provisions in Illinoia, Indiana, Kentucky, Minne­
sota, and Washington, concerning benefits for claimants unable to work or 
unavailable for part of a week, see sec. 325. 

• Involuntarily retired individual eligible if available for work suitable in view 
of age, physical condition, and other circumstances (Delaware). Women not 
required to be available between 1 a.m. and 6 a.m. (Connecticut) and during 
third shift (New Hampshire). Male claimant in New Hampshire must be 
available for all shifts or for all hours during which there is a market for the 
services he offers. 

* Claimant deemed available while on involuntary vacation without pay 
(Nebraska and New Jersey); unavailable for 2 weeks or lesa in calendar year if 
unemployment is due to vacation (Georgia and North Carolina); eligible only if 
he is not on a bona fide vacation (Virginia). Vacation shutdown pursuant to 
agreement or union contract is not of itself a basis for ineligibility (New York 
and Washington). 

1 And is bona fide in labor market (Georgia); not apphcable to persons unem­
ployed because of plant shutdown of 3 weeks or less if conditions justify or to 
person 60 or over who has been furloughed and is eubject to recall (Maryland). 

' Disqualification of 7 weeks imposed for failure to conduct an active search for 
work. 

" Receipt of nonserviee connected total disability pension by veteran at age 65 
or more shiJl not of itself preclude ability to work. 

» Requirement not mandatory; see text. 
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ET—2.—DisquaDflcotlen for voluntary leaving, good cause,* and diiquoliflcalJon imposed 

StaU 
Good cause 
restricted ^ 
(24 States) 

Benefits postponed > * 

Benefits reduced 
or canceled *' 

(17 States) 
StaU 

Good cause 
restricted ^ 
(24 States) 

For fixed 
number 

of weeks > 
(14 States) 

For 
variable 
number 

ot weeks * 
(17 States) 

For duration o( 
unemployment' 

(28 States) 

Benefits reduced 
or canceled *' 

(17 States) 

Alabama X ' X s Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Alaska w+5 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Arizona. X . — W+4 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Arkansas X " . . . 8* 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Colorado xa + qualifying wages". 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Connecticut' X i W+4 

+ qualifying wages". 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Delaware X » X 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

District ofColumbia. 
Florida 

W+4-9 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

District ofColumbia. 
Florida X a W+l~I-i.» 

5-9 1 i 10 
+10 I wba> - . . 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Oeorgia X a 
W+l~I-i.» 
5-9 1 i 10 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

W+2-7 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

+ 8 1 wba 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Illinois S ' l +6 X wba' 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

+10 X wba 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Iowa X ' X 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

W+61" 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

X * 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Louisiana X +10xwba« -

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

MaiiiG X ' W+12 a +8 X wba * 10 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Maryland w+i-a'-. 
4-10 * n 

+10 z wba * 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

w+i-a'-. 
4-10 * n 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Michigan X a W+6" 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Minnesota X I 5-8 i 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

+ Sx wba.-

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Missouri X ' +10 z wba * 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Montana X 2-5 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

w+3-7 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

W+1-16 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

New Hampshire 

New Jersey 

X ' 
W+1-16 

+3 weeks In covered 
work at wages of 
wba +$3. 

+ 4 1 wba 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

New Hampshire 

New Jersey X 

+3 weeks In covered 
work at wages of 
wba +$3. 

+ 4 1 wba 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

w+i-ia 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

New York ' +3 days' work In each 
of 4 weeks or $200. 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

North Carolina X 4-12 • " 

+3 days' work In each 
of 4 weeks or $200. 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

North Dakota +10 X wba 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Ohio' +6 weeks in covered 
work and 6 x wba. 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Oklalioma X 6 ' 

+6 weeks in covered 
work and 6 x wba. 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

8* + 4 weeks' work at 
wcokiy wages equal 
to wba.* 

+S T wba 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

+ 4 weeks' work at 
wcokiy wages equal 
to wba.* 

+S T wba 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Puerto Hico W+3-.. . 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Rhodo Island ' +4 weeks with 
weekly wages of 
$20. 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

2-6 • " 

+4 weeks with 
weekly wages of 
$20. 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

South Dakota 4-0 <) n 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Tennessee X I . . +5 X wba in covered 
work. 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Texas X 1-26* 

+5 X wba in covered 
work. 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Utah 2-6 * 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Vennont X 2-B 1 n . . 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Virginia +30 days' work 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Washington W+6 . 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Wost Virginia X W+8 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

Wiaeonaln X I W+4 " 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

+ qualitying wi^ca... 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

+ qualitying wi^ca... 

Benefit rights based 
on any work left 
canceled. 

4 X wba. 

All or half of prior 
wage credits 
canc«led.*» 

Equal. 

Equal.' 

Beneiit rights based 
on any work left 
canceled. 

Equal reduction In 
benelits in current 
or succeeding ben­
efit year. 

•2 X wba. 

Equal.*' 

Equal. 

Equal. 

Optional equal. 
Equal.) 

Equal, 

fi X wba." 

nonelit rights bused 
on any work loft 
canceled." 

All accrued benefits 
forfeited. 

(Footnotes on next page) 
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ELIGIBILITY 

(Footnotes for ET-2) 

' I n States footnoted, see text for definitions of good cause and conditions for 
applying disqualification. 

*Good cause restricted to that connected with the work, attributable to the 
employer or involving fault on the part of the employer; in New Hampshire, by 
regulation. See text for exceptions in States footnoted. 

' Florida, IHinois, Maine, Maryland, and Oregon counted in 2 columns. I n 
Florida, both the term and the "duration-of-unemployment disquahfications are 
imposed. In Illinois, claimant wi th wages in 3 or 4 quarters of base period is 
disquahfied for 8 weeks or until he accepts bona fide work wi th wages equal to his 
weekly benefit amount, i f earlier; ciaimant wi th wages in I or 2 quarters is 
disqualified unt i l he has 6 times weekly benefit amount in earnings sul)ject to 
Federal Insurance Contributions Act. I n Maine disquahfication is for 12 weeks 
or until the ciaimant has earned wages of 8 i wba whichever occurs first. I n 
Maryland either disquahfication may be imposed, at discretion of agency. In 
Oregon, disquahfication may be satisfied if claimant has, in 8 weeks, registered for 
work, been able to and available for work, actively seeking and unable to obtain 
suitable work. 

'Disqualification is applicable to other than last separation, as indicated; 
f rom beginning of base period (Colorado, Iowa, Louisiana, and South Dakota); 
wi th in specified periods preceding a claim, 52 weeka (Georgia), 1 year (Missouri). 
I f last work was intermittent or temporary, disqualification may apply to separa­
tion last preceding such work (Kentucky). Reduction of benefits applicable to 
separations f rom any base-period employer (Nebraska). 

t " W - f - " means week of occurrence plus indicated number of weeks following. 
Disqualification period begins w i t h : week for which claimant first regist/jra for 
work (Califomia) J week fo rwhich a claim is filed (Georgia, Illinois, Massachusetts, 
Nor th Carolina, South Carolina, and Utah); week following filing of claim (Okla­
homa, Texas, Vennont). Weeks of disqualification must be: otherwise conipcn-
Kiilile weeks (South Dakota); weeks in which claimant is otherwise eligible or 
earns wages equal to his weekly benefit amount {Arkansas and Minnesota); weeks 
il l which he meets able-and-available requirements (Illinois). Disqualification 
may run into next benefit year which begins wi th in 12 months after end of current 
year (North Carolina). 

' Figures show minimum employment or wages required to requalify for Iwnefits. 
' " K ( | u a l " indicates a reduction equal to the weekly benefit amount multiplied 

by the numlMir of weeks of disqualification or, In Nebraska, the number of weeks 
chargeai)le to employer involved, i f less. "Optional" indicates reduction at 
discretion of the agency. 

" I f the separating employer was the only base-period employer, cancellation 
resuJis in disquahfication for at least tho remainder of the Ijenefit year. 

" A l l i)rior wages canceled if elaimant left work under conditions specified for 
"no-award" determination or if his leaving is second separation f rom work sin*;^ 
Ixiginning of base period that resulted in a 50-pcrcent award; weekly benefit 
amount and total iHsnefits in Ijenefit year roduced by half if separation is under 
conditions re(|uiring .50-percent award. See text for further details. 

'"Di.iqualified for duration of unemployment and until claimant earns 8 times 
weekly benefit, i f voluntarily retired (Ifansas, Maine, and South Carolina), also if 
retired as result of recognized employer policy (Maine), to receive pension (Geor­
gia). Dis(|uatified for ^ " + 4 if individual left most recent work to enter self-
employment (Nevada). 

" Disqualification period reduced by number of weeks of new work subsequent 
to leaving (Massachusetts). I f amount potentially chargeable to employer is less 
than 4 times weekly iHincfit, disqualification may l>c niduced to the numtx:r of 
we<;ks represcsni.ed by the potentially chargeable amount (South Dakota). Dis-
([ualified for 1-9 weeks if health precludes discharge of duties of work left (Ver­
mont). I f claimant returns to employment liefore end of disqualification period, 
remaining w<.'ek.w are citncfAed and ^leduction for such weeks js recredited (North 
Carolina). Deduction recredited if individual returns to covered employment for 
;tO days iu l)cnofit year (West Virginia), B<:ni;fit rights are not canceled if claim­
ant left employment because he was transferred to work paying lesa than % 
inimediateiy preceding wage rate or if he left to take other work; hut, in latter 
.situat ion, he is ineligible for Iienefits based on such employment until he haa been 
e.iiipioy(;d in at least 7 8ubae(|ucnt weeks (Wisconsin). 

(Footnotes eontinued on next page) 
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(Footnotes for ET-2 continued) 

"2 In each of the 6 weeka claimant must either earn at least $16.01 or otherwise 
meet all ehgibility requirements. 

Summary table for ET-2—Number ef Slates and <Stquali(lcaKon period for voluntary leavirtg 
without good cause 

Number of 
ProelsioH Statu • 

All States --- - - . 52 
No reduction of benefit rights 35 — 
Reduction of benefit rights 17 — 

Maximum period of 6 weeks or less 10 
No reduction of benefit rights 7 
Reduction of benefit rights 3 

Maximum period of more than 6 weeks 16 
No reduction of benefit rights 6 
Reduction of benefit rights - 10 

Disqualification for the duration of unemployment or longer 26 
No reduction of benefit rights 22 
Reduction of benefit rights 4 . . . 

' Counting Florida, Illinois, Maine, Maryland, and Oregon in the unlimited 
group. 
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4 
4 
4 
4 
I 
I 
I 
I 
I 
I 
I 

Connecticut 
Delaware 
District of Columbia. 
Florida 
Gcon?la 1 
Hawaii.. 
Idaho,.. 

Illinois. 

Indiana 

lowa..-
Kansas. 

Kentucky. 

Louisiana. 

Maine 

Maryland» 

Massachusetts 

Michigan' 

Mbmesota-

Mississippi 

Missouri 

Montana 

Nebraska, 

Nevada... 

New IltunpshtTQ' 

0**. 

W+^t. 

W+lt *-

{•;iv:;:::;:;;;: 

.It morUhs-

W + 4 - 9 . 

6-n*<. 
W+2-7 , 

4-8 •.. 

W + I - 9 ' . 

4̂ 10 v ; ; I ; 

5-8 < 

w+1-12. 
!-«> 
l-€ , 

2-0. 

W+3-7. 

W + l - l f l . 

i-tSa. 

+8 X w b » -
+6 X wba»-

+10 X wba. 

+SI aba : 

X> 
+10 X wba *. 

8 X wbffl * 
+$JfiO in vsasts. 

+10 I wlta a 
+10Tto&o 

+3 weeka In coTwed 
work at wages of 
wbo +$&. 

(Continued on aext page) 

All or half of prior wage 
credits {snoeled..* * 

Benefit riebls based on 
any uioTK ineolved 
canceled. 

Berufit righis baitd on 
any work invt^ved 
CDTUllcd. 

Equal. 1 

(•). 

Benefit rights based on 
any aork inveteed 
cancded.a 

In each of the 0 weeks 
claimant must either 
earn at least S15.01 or 
othenvise meet the 
eligibility require­
ments- Equal re­
duction in beneflts 
in current ot suc­
ceeding beneflt 
yeat." 

Jn each of the t t weeks 
clolmaiit mutt cither 
aim ai least %lS.Ol or 
othermise meet the 
tlifflbildv require­
ments. Eeuai re-
du^itm in oenefits in 
currenl or succeeding 
benefit year." 

Equal. 
{') 

Optional cancellation of 
all or part ofbenefit 
rights based on aork 
InBOlsed. 

Eaua!.« < 
Au prior wage credits 

canceUd. 

AB prior wage eredUs 
tanedtd.* 
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ET—3.—Disqual[flcoKon for distharg* f o f mitconduct' {continusdl 

State 

New Jersey., 
New Me»ico. 

New York. 

North Carolina. 

North Dakota'. 

Ohto 

Oklahoma. 

Oiegon 

Fennsylyanifl'. 
Puerto Rico 
Rhode Island.. 
South Caroiina. 

South Dakota K 

Tennessee. 

Texas. 
Utah-

Vermont 
Virginia 
Washington L 
West Virginia. 

Wisconsin 

Wyoming. 

Beneflts postponed'' 

For flxed Dum­
ber of weeks' 

(19 States) 

W+5-

It months *. 

W+3. 

W+6t. 

W+5-
W+6. 

W+3, 

W+l-13. 

5-12 * n. 

W+3-10. 
6- 23* 
B-13 i 
7- 24»» 

1-26 < 
W+1-9. 
6-12 4. 

For duration ol 
unomployment * 

(26 Statos) 

+3 days work In 
each of 4 weeks 
or 5200. 

+10 X wba 
6 weeka in covered 

workand 6 X wba. 

+4 weeks work at 
weekly wagea 
equal to wba.* 

+8 X wba. 

+5x wba in 
covered work. 

+30 days work. 

+W dajis in cosered 
aork. 

(») - -

+qualilying wages,. 

Benefits reduced or 
canceled »' (25 SlatPs) 

Equal. 

Equal. 
All prior wage credits 

canceled. 

Benefit righte based on 
ony toorft ineolted 
carteeied.a 

All •prior wage credits 
eancded. 

Optional tQual. 
Equal .11 

.411 prior wage credits 
canceled. 

Equal. 

6x wba." 

Beneht rights based on 
any work involved 
caaceled." 

AU accrued beneflts 
forfeited. 

' Heavier disqualifications in 22 States, applicable to discharges for dishonest 
or criminal acts or other acts of aggravated misconduct, arc shown in italic. I n 
States noted, the di3(|ualification for disciplinary suspensions is the same as 
that for discharge for misconduct. Disqualifications for suspension in other 
States are shown in footnote 7, Ixilow. 

* Florida, Illinois, Maiue, Maryland, Minnesota, and Orogon counted m 2 
columns. I n Florida, both the term and the duration-of-unemployment dia-
qualifications arc imposed. In lilimiis, claimant wi th wages in 3 or 4 quarters of 
base period is disqualified for 6 weeks or imt i l he accepts bona fide work wi th 
wages equal to his weekly benefit amount, i f earlier; ulainiaut wi th wages in 1 or 
2 quartera is disqualified unt i l he ha.s 6 times weekly benefit amount in earnings 
subject to Federal Insurance Contributions Act. I n Maine, disqualification is 
for 12 weeks or tmtil claimant has earned wages of 8 times his weekly Ijenefit 
amount, whichever occurs first. I n Maryhind, either disqualification may bo 
imposed, at discretion of agency. In Minnesota, at discretion of Commissioner, 
disqualification for gross misconduct is for 12 weeks whicli cannot be removecl 
by subsequent employment, or for the reuuiindcr of the benefit year and cancella­
tion of part or all wage credits f rom the last employer. I n Oregon, disqualifica­
tion may be satisfied if claimant hits, iu 8 weeks, registered for work, been able 
to and available for work, actively seeking and unable to obtain suitable work. 

(Footnote continued on next page) 

I 
I 

9 
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I 
I 
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ELIGIBILITY 

(Footnotea for ET-3 continued) 

' Disquahfication is apphcable to other than last separation, as indicated: from 
l)cginning of base period (Colorado, Iowa, Lousiana, and South Dakota), if 
credit weeks earned subsequent to most recent disqualifying act (Michigan), 
if claimant is convicted or signs statement admitting act which constitutes a 
felony in conneetioo with emptoyment (New York), or if unemployed liecause of 
dishonesty in connection with work (Ohio); within specified periods preceding a 
claim, 52 weeks (Georgia), 1 year (Missouri). I f last work was intermittent or 
temporary, disqualification may apply to separation last preceding such work 
(Kentucky). Reduction of benefits appHcable to any base-period employer 
(Nebraska), to employer involved (Michigan). 

* "W-1-" means week of occurrence plus indicated number of weeks following. 
Disqualification period begins with: week for which claimant first registers for 
work (Califomia); week for which a elaim is filed (Georgia, Illinois, Massachusetts, 
North Carolina, and South CaroUna); week following filing of claim (Oklahoma, 
Texas, and Vermont). Weeks of disqualification must be: otherwise compensable 
weeks (South Dakota); weeks in which claimant is otherwise eligible or earns 
wages equal to his weekly benefit amonnt (Arkansas, Michigan, Minnesota, and 
Missouri); weeks in which he meets able-and-available requirements (Illinois). 
Disqufdincation may run into next benefit year (Michigan); into next benefit 
year which begins within 12 months after end of current year (North Carolina). 

' Figures show minimum employment or wages required to requalify for benefits. 
^ "I'jqvial" indieatCR a reduction equal to the weekly benefit amount m.ultipUcd 

by the number of weeks of disqualification or, in Nebraska, by the number of 
weeks chargeable to employer involved, whichever is less. 

' Disqualified for duration of suspension (Michigan), but not to exceed 4 weeks 
(Alabama), 5 weeks (Indiana), 10 weeks (Ma.ssachusetts), 2 weeks (New Hamp­
shire), and 30 days (North Dakota); each week of suspenaion (Ohio); each week 
of suspension plus 3 weeks if connected with employment, first 3 weeks of suspen­
sion for other good cause, and each week when employment is suspended or 
terminated because a legally required license is suspended or revoked (Wisconsin) -

^ All prior wages canceled if claimant was discharged under conditions specified 
for "no-award" determination or if his discharge is second separation from work 
since Ijcginning of base period that resulted in a -SO-perccnt award. Sec aec. 
425 for further details. 

" If claimant is charged with a felony, as a result of misconduct, ali wage credits 
prior to date of the charges are canceled but they are restored if charge is dis­
missed or individual is acquitted (Kansaa). I f discharged for intoxication which 
interferes with work, 4-26 weeks; for arson, sabotage, felony, or dishonesty, all 
prior wage credits canceled (New Hampshire). 

Claimant may be eligible for benefita based on wage credits earned subsequent 
to disqualification. 

" Dis<iualification period reduced by numbor of weeks of new work subsequent 
to separation (Massachusetts). I f amount potentially chargeable to employer 
is less than 4 times weekly Ijenefit, disqualification may be reduced to the number 
of weeks represented by the potentially chargeable amount (South Dakota). If 
claimant returns to employment before end of disquahfication period, remaining 
weeks arc canceled and deduction for such weeks is recredited (North Carolina). 
Deduction recredited if individual returns to covered employment for 30 days 
in Ixiiiefit year (West Virginia). 
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ELIGIBILITY 

Summary tabl* for ET-3,—Numbor ef States and disqualification period for ditchorge fer 
mistemduct 

Number of states ' loitA 
specified protrision for— 

Oross 
Provision Misconduct misconduct 

AU States - 52 . . . 23 
With no reduction of benefit rights 35 . _ 9 - - -
With reduction of benefit rights 17 — 14 

Maximum period 6 weeks or less 8 — 0 
With no reduction of benefit rights.. 6 0 — 
With reduction of benefit rights. 2 0 . . . 

Maximum period Umited but over 6 weeks. 25 . . . 4 
With no reduction of benefit rights 13 . . . 0 . . . 
With reduction of benefit rights 12 — 4 — 

Disquahfication for the duration of unemployment or 
longer 19 — 21 

With no reduction of benefit rights 16 . . . . 3 — 
With reduction of benefit rights 3 IS . . . 

> Counting Florida, Illinois, Maine, Maryland, and Oregon in the unlimited 
group for misconduct and Minnesiita iu the unUmitcd grcup for gross misconduct. 
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ELIGIBILITY 
ET-4.—Disqualiflcation for refusal of suitable work 

State 

Benefit postponed'' 

For fixed 
number of 

weeks' 
(14 States) 

For variable 
number of 

weeks* 
(19 States) 

For duration of 
unemployment * 

(23 States) 

Benefits reduced or 
CBnceled"(15 States) 

Alabama.. 
Alaska 
Arizona... 
Arkimsas.. 
Califomia. 
Colorado.. 

W+5. 

8'-

0 onnectlcut 
j)elaware 
District of Columbia 
Florida 
Georgia 
Hawaii 
Idaho 
Illinois - . -

W+4. 

Indiana, 

Iowa 

Kansas 
Kentucky 
Louisiana 
Maino 
Maryland 
Massachusetts. 
Michifiim 

Minnesota 
Mississippi.. 
Mls.<»)urt 
Montanii 
Nebraska... 

Nevada 
New Hampslilra. 

New Jersey.. 
New Mexico. 
New York, . 

North Carolina. 
Nortli Dakota... 
Ohio 

Okltihoma.. 
Oregon 

Pennsy 1V iinlu.. 
Puerto Rico 
Rhode Island,. 
South Carolina. 
South Dakota.. 
Tenncssco 

Tatas 
Ulah 
Vermont 
VirRlnia 
Washington. 

West VirRinla. 
Wisconsin 

Wyoming. 

6> ' . 

W+6. 

W+Gi 

W+7 a. 

W+3. 

w+6. 

W+.1... 
W+.^ I". 
W+4.. . 

W+6 n. 

W+fr-10 '• 

w+i-s" 

w+1-9 > 

w+4-9. 
W+l-6 I 
5 -9" . . 
W+2-7-

1-16. 

W+1-10 1-
W+l-4_.. 

W+1-12-

W+2-5. 

W+l-15. 

w+1-13. 

4-12* » . . 

1-10>>.._ 

1-13.... 
W+l-5. 

+qualifying wages * ' . . 

X 

+10 xwba ' . -

+8 X wba --. 
+wba in bona fide 

work.' 
+10 X wba in covered 

work. 
X »i 

+10 X wba.. 
+8x wba.., 
+10 X wba 

+10 X wba 1. 

X t . 

+3 weeks in covered 
work at wages of 
wba+$3. 

+3 days work in each 
of 4 weeks or (200 

+10 X wba 
6 weeks m covered 

work and 6 x wba. 

+4 weeks work at 
weekly wages equal 
to wba I 

X , 

('). 
H-5 X wba in covered 

work. 

W+4 or more i ' . 

+30 days work 
+5 weeks work at 

weekly wages equal 
lo wbn. 

4 weoks work and 
4 X wba. 

+quall[yinR wages..., 

Wage credits prior to 
refusal canceled.!' 

Equal. 
Optional 1-3 x wba. 
Equal.) 

Wage credits prior to 
refusal canceled.' • 

Optional 1-4 X wba. 
Equal reduction In 

benetits in current 
or succeeding benefit 
year.' 

Wage credits prior to 
refusal canceled.• 

Equal. 

Equal." 

Optional equal. 
Equal.* 

Equal.r 

Equal.io 

All accrued benefits 
forfeited. 

(Footnotes on next page) 
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ELIGIBILITY 

(Footnotes for ET-4) 
' Florida, lUinois, Maryland, and Oregon countedin 2 columns. In Florida, 

both the term aiifi the duration-of-unemployment disquahfications are imposed. 
I n Illinois, claimant ia disquahfied for 6 weeks or until he accepts bona fide work 
wi th wages equal to his weekly benefit amount, if earlier. In Maryland, either 
disqualification may b<; imposed, at discretion of agency. In Oregon, disquali­
fication may Ix! salitsficd if claimant has, in 8 we(;k3 registered for work, been 
able to and available for work, actively seeking and unable to obtain suitable 
work. 

* Disqualification is aj)j)licablc to refusals riuring other than curnuit period of 
unemployment as indit^ated: f rom lieginning of base period (Colorado, Iowa, and 
Sonth Dakota); within .specified periods preceding a claim, 52 weeks (Georgia), 
1 year (Missouri); withiti current l)enefit yoar (Texas). 

J means week of occurrenetf plus indicatcid number of wec-ks following; 
in Alabama, specified period runs f rom date of disquahfying act. Distiualifieation 
period begins wi th : week for which a claim is filed {Georgia, Illinois, North 
Carohna). Weeks of dis(iualification must be: otherwise compnnsal)le weeks 
(South Dakota); woeks in which clamant is otluTwise ehgible or earns wages equal 
to his weekly l>enofit amount (.Arkansas and Minnesota); week.s in which ho 
cams at least $15.01 or otlierwise meets the eligibility requirements (Michigan); 
weeks in which ho meets reporting and registration requirements (California) 
and ablo-and-available recjuirements (Ilhnois). DisquaUfication may run into 
next l>cnefit year which l»egins within 12 montha after end of current year (North 
Carolina). 

* Figures show minimum employment or wages required to ret(ualify for benefits. 
5 "Equal" indicates a reduction equal to the weekly benefit amount multiplied 

l)y the number of weeks of disqualification. "Optional" indicates reduction 
at discretion of the agtincy. 

^ Agency may add 1-8 weeks more for succespive disqualifications (California). 
Claimant may be di8(|uahfied until he earns 8 times weekly beiu-fit amount for 
repeated refusals (South Carolina). 

^ Sec text (sec. 425) for details of "no-award" determination. 
8 Claimant may l>e eligible for benefits i)ased on wage credits earned subsequent 

to refusal. 
" Wage Credits of employer involved canceled for refusal of suitable reemploy­

ment offered by base-period employer unless claimant has secured othor bona fido 
work; i l l at the tinn; of offer of reemployment; or claimant or employer has 
moved and amonnt of travel Ix) work is unreasonable. 

I f claimant returns to employment Imforc? end of disqualification period, 
remaining weeka are canceled and deduction for such weeks is recredited (North 
Carolina). Disqualification f.(!rminatcs upon niturti to bona fi<ie employment 
(Ithode Island). Deduction recrediUid if individual'returns to coven-d omploy­
ment during benefit year (West Virginia). 

" No waiting period re(juired of cluimants <li.'j<{ualtfied for rxsfnsal of work. 
" Plus such additional weeks as offer nimains open. 

Summary table for ET—4.—Number of Stotet and disqualification period for refusal ef 
suitable work 

Number of 
Provision States' 

AU States 52 
No reduction of benefit rights 37 
Reduction of benefit rights 15 

Ma.vimum period of 6 weeks or less I I 
No reduction of benefit rights 8 
Reduction of benefit rights 3 

Maxinium period of more than 6 weeks. IS 
No reduction of benefit rights 11 — 
Reduction'Of benefit right-s 7 

Disqualification for the duration of unemployment or longer 23 
No reduction of benefit rights IS 
Reduction of benefit rights. 5 — 

' Counting Florida, Illinois, Maryland, and Oregon in the unlimiled group and 
West Virguiia in the under-6-week group. Eligibi l i ty Table 4. 
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ELIGIBILITY 

ET—5.—disqualification for unemployment due lo labor dispute 

State 

Duration of 
dis qual location 

Disputes excluded 
If due to— 

Individuals are excluded i l 
neither they nor any of tlie 
same grade or class are— 

State During 
stoppage 
of work 
due to 
dispute 

(30 
States} 

While 
dispute 

in active 
proRTess 

(12 
States) 

other 
(10 

Slates) 

Emp 
failure 

form 

Con­
tract 

Slates) 

oyer's 
to con-
to—-

Labor 
Law 

(4 
States) 

Lock­
out 
(13 

States) 

Partici­
pating m 
dispute 

(42 
States) 

Financ­
ing 

dispute 
(30 

Stales) 

Directly 
inter­

ested In 
dispute 

(41 
States) 

X 
Alaslca X 

X 
X 
X 

X 
X 

X 
X 
X 

X 
X 
X 

X 
X 1 
Xa 

X 
X 

X 
X 

X 
X 
X 

X 
X 
X 
X 

X 1 
Xa 

X 
X 

X 
X ixxxx 

X 
X 
X 

X 
X 
X 
X 

X 

X 1 
Xa 

ixxxx 

X 
X 
X 

X 
X 
X 

Colorado 
X 

x a 
X 1 

ixxxx 

X 
X 

X 
X 

X 
X •• Connecticut , —. 

x a 
X 1 

ixxxx 

X 
X 

X 
X 

X 
X •• Delaware , ... X 

x a 
X 1 

ixxxx 

X 
X 

X 
X 

X 
X •• X 

X 
X 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

X 
X 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

Geoi^a X 
X 

X 
X 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

Hawaii 
X 
X 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

Idabo _ 

X 
X 

X ' 

X 
X 
X 
X 
X 
A 
X 
X 
X ' x
x

x
x

x
: 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

Illinois - . . 

i 
xx

xx
i X ' 

X 
X 
X 
X 
X 
A 
X 
X 
X ' x
x

x
x

x
: 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

Indiana. 

i 
xx

xx
i 

X 
X 
X 
X 
X 
A 
X 
X 
X ' x
x

x
x

x
: 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

lowa -

i 
xx

xx
i 

X 
X 
X 
X 
X 
A 
X 
X 
X ' x
x

x
x

x
: 

X 
X 
X 
X 
X 
X 
X 
X 
X ' Kansas i 

xx
xx

i 

X 
X 
X 
X 
X 
A 
X 
X 
X ' x
x

x
x

x
: 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

Kentucky _ i 
xx

xx
i 

X 
X 

X 

X 
X 
X 
X 
X 
A 
X 
X 
X ' x
x

x
x

x
: 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

iyouisiana 
X 
X 

X 

X
X

X
X

X
I 

xx
xx

x;
 

Maine.- .. X 
X 

x» 

X 
X 

X
X

X
X

X
I 

xx
xx

; 

xx
xx

x;
 

Maryland ---
X 
X 

x» 
X 

X
X

X
X

X
I 

xx
xx

; 

xx
xx

x;
 

X 
X 

x» 
X 

X
X

X
X

X
I 

xx
xx

; 

xx
xx

x;
 

X 
X 

x» X ! X
X

X
X

X
I 

xx
xx

; 

xx
xx

x;
 

Minnesota X 
X ! 

X 
X 

X
X

X
X

X
I 

xx
xx

; 

xx
xx

x;
 

Mississippi 

X
X

X
X

 

X X 
X X 

X 
X 
X 
X 
X 
X 
X xx

xx
xx

xx
; 

Missouri 

X
X

X
X

 

X 
X X 

X 
X 
X 
X 
X 
X 
X 

xx
xx

xx
: 

xx
xx

xx
xx

; 

Montana -

X
X

X
X

 

X 

X 
X 
X 
X 
X 
X 
X 
X 

xx
xx

xx
: 

xx
xx

xx
xx

; 

Nebraska -

X
X

X
X

 

X 

X 
X 
X 
X 
X 
X 
X 
X 

xx
xx

xx
: 

xx
xx

xx
xx

; 

Nevada 

X
X

X
X

 

X 

X 
X 
X 
X 
X 
X 
X 
X 

xx
xx

xx
: 

xx
xx

xx
xx

; 

New Hampshire x» 
X 
X 

X 
X X 

X 
X 
X 
X 
X 
X 
X 
X 

xx
xx

xx
: 

xx
xx

xx
xx

; 

New Jersey. x» 
X 
X 

X X 

X 
X 
X 
X 
X 
X 
X 
X 

xx
xx

xx
: 

xx
xx

xx
xx

; 

New Meiico 
x» 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

xx
xx

xx
: 

xx
xx

xx
xx

; 

x» 
X 
X x t 

X I 

X 
X 
X 
X 
X 
X 
X 
X xx

xx
xx

xx
; 

North Carolina 
x t 
X I 

North Dakota X 

x t 
X I 

X X 
Ohio 

X 
X I X 

X X 

X 
X I X 

X 
X 
X 
X 
x t 
X 
X 
X 
X 7 

ixxxxxxx 

Oregon 
X 

X 
X 
X 
X 
X 
x t 
X 
X 
X 
X 7 

X 

ixxxxxxx 

Pennsylvania X 
X 

X 
X 

X 
X 
X 
X 
x t 
X 
X 
X 
X 7 

X 

ixxxxxxx 

Puerto Rico 
X 
X 

X 

X 
X 
X 
X 
x t 
X 
X 
X 
X 7 

ixxxxxxx 

Rhode Island 

X 
X 

x t 

X 
X 
X 
X 
x t 
X 
X 
X 
X 7 

X * 
X * 
X 

ixxxxxxx 

X 
x t 

X 
X 
X 
X 
x t 
X 
X 
X 
X 7 

X * 
X * 
X 

ixxxxxxx South l>akota X 
X 

X 
X 
X 
X 
x t 
X 
X 
X 
X 7 

X * 
X * 
X 

ixxxxxxx X 
X 

X 
X 
X 
X 
x t 
X 
X 
X 
X 7 

X * 
X * 
X 

ixxxxxxx 

Texas X r 
X 
X 
X 
X 
X 

X 

X 
X 
X 
X 
x t 
X 
X 
X 
X 7 X T 

. 
X

X
X

X
 

x
; 

Utali 
X r 
X 
X 
X 
X 
X 

X x a 

X 
X 
X 
X 
x t 
X 
X 
X 
X 7 X T 

. 
X

X
X

X
 

x
; 

Vermont 

X r 
X 
X 
X 
X 
X 

X x a 

X
X

X
X

 ixxxx 

. 
X

X
X

X
 

x
; 

X r 
X 
X 
X 
X 
X X

X
X

X
 ixxxx 

. 
X

X
X

X
 

x
; 

Washington 

X r 
X 
X 
X 
X 
X X

X
X

X
 ixxxx 

. 
X

X
X

X
 

x
; 

West Virginia 

X r 
X 
X 
X 
X 
X X X

X
X

X
 ixxxx 

. 
X

X
X

X
 

x
; 

X 
X X

X
X

X
 ixxxx 

. 
X

X
X

X
 

x
; 

X 
X 

X X X X X X X 

' So long as unemployment is due to existence of labor dispute. 
^ Sec text for details. 
* By judicial construction of statutory language. 
* Applies only to individual, not to others of same grade or class. 
' Disqualification is not applicable if claimant subsequently obtains covered 

employment and earns at least $700. However, base-period wages'earned from 
the employer involved in the labor dispute cannot be used to'pay-benefits during 
such labor dispute. 

' Fixed period: 7 consecutive weeks and the waiting period or until termination 
of the dispute (New York); 6 weeks and the waiting period {Rhode Island). See 
Benefit Table 3 for waiting-period requirements. 

(Footnote.s eontinued on next page) 
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EUGIBILITY 
(Footnotes for ET-5 continued) 

^ So long as unemployment is due to the claimant's stoppage of work which 
exists because of a labor dispute. Failure or refusal to cross picket Une or to 
accept and perform his available and customary work in the ratablishment 
constitutes partieipation and interest. 

* DisquaUfication is not applicable if employees are required to accept wages, 
hours, or other conditions substantially iess favorable than those prevailing in 
the locality or are denied the right of coUective bargaining. 

I 
I 
I 
I 
I 
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ELIGIBILITY 

ET-6 .—Spec ia l ava i l ab i l i t y o n d d isquol i f lcof ion provisions fo r pregnancy a n d mor i ta l 

ob l i go t i on t , 41 States 

State 

Alabania. 

Alasltu. 

.\ rkansas. 
C all torn ia. 

Colorado. 

Period of disqualification or unavailability 

Unernployment due to pregnancy' 
(37 Slates) 

If voluntarily left because ol pregnancy, 
duralion of pregnancy and lOweeks fol­
lowing child birth; if on leave of absence, 
che weekfoflowJnge.Tpiratlon of leave, a 

Until employed with wages of at least 
$120. 

Until employed 30 duys' 

Connecticut. 

Delaware 

District of Columbia. 
Oeorgla 

Hawaii. 

Idaho., 

Illinois, 

Indiana. 

Kiuisas 
Kentucky. 
IJO u Islana. 
Maine 

If voluntarily lelt because of pregnancy, 
duration of pregnancy; if laid off be­
cause of pregnancy, 30 days before 
childbirlh.t If solo support of chil­
dren or invalid husband, ineligible for 
30 days after termination of pregnan­
cy; otherwise, ineligible until em­
ployed 13 weeks m full-time work. 
Any weeks worked outside of Colo 
rado are required to be in covered em 
ployment but those worked In Colo­
rado are not. 

Any week of unemployment due lo preg­
nancy, but not less than 2 months be­
fore and 2 after childbirth.t 

Any week of unemployment due to 
pregnancy, but not less than 8 weeks 
before and 6 after childbirth. 

8 weeks be/ore and 8 after childbirth.... 
If she voluntarily left work because of 

prcRUancy, duration of pregnancy and 
until she earns s x wha in bona fide 
insured work. 

4 months before and 2 after childbirth... 

12 we«ks before childbirth; if voluntarily 
left because ot pregnancy (rom date of 
leaving and until she eams 8 x wba 
alter childbirth; JX sole support of self 
or family may requalify within 6 
weeks after childbirth. 

13 weeks before and 4 alter childbirth.,. 

Duration ol unemployment due to 
pregnancy. 

2 months beforo and 1 after cbildblrtb.. 

12 weeks before and 6 after childbirth,... 
Any week of un employ ment due to 

preftnoncy, but not less than 3 weeks 
twfore and 4 after childbirth. 

4 months before and 2 after childbirth... 
Any week of uiiGmpfoymcnt due to 

protinancy, but not less than 4 weeks 
before and 4 aftor childbirth.' 

10 weeks before ai id 6 rotlowini; termina­
tion of pregnancy. 

Until employed 6 weeks iu Insured work. 

Unemployment due to marftaf 
obligations a (23 States) 

Until employed with wnsvs of iit loast 
(120. 

Unlit employed 30 days.' 
Until employed in bona flde employ-

mpni.* 
Until employed 13 weeks in full-lime 

work. Any weeks worked outside of 
Colorado are required to be in cov-
vered employment, but those worke 
In Colorado arc not.' 

Until shows evidence of availability 
l}estdes registration for work. 

UnUl she earns at least 8 x wba.' 

Until domestic circumstances causing 
separation cease, return to locality 
left, oc corns 6 x wba in work covered 
under an unemployment insuranct^ 
law.* 

Until $200 Is earned in employment 
covered under an unemployment 
insurance law. 

Until S X wba Is earned. 
Until employed in bona flde wurk, 

1/ vuluiit^jly loft work, unlil 15 x wha 
Is earned and 4 full weeks work. 

If voluntarily left work, until employed 
a weeks In Insured work; If <lismisscd 
duo to emiiloycr rule on eiiiijluyitntnl 
of niurrlcii women, all wnvfi crudit.s 
with sucli employer canceled,* 

Until employed with enrfilnjts o( 8 x 
wba. 

All cxlslinR wage credits CIUICI'IHI. 

Unlll employed in bona lidu worit.' 

ET-15 



EUGIBILITY 
ET-6.—Special availability and disqualiflcation provisions for pregnancy and marital obliga­

tions, 41 States--~Cantinued 

State 

New Hampshire. 
New Jersey 
New York 

North Carolina.. 

North Dakota. 

Ohio _ 

Oklahoma. 
Oregon 

Pennsylvania. 

Soulh Dakota. 

Utah. 

Vermont 
Washington... 
West Virginia-

Wisconsin. 

Period of disqualification or unavailability 

Unemployment due to pregnancy ' 
(37 States) 

8 weeks before and 8 after childbirth. 
4 weeks before and 4 after childbirth. 

If separated for pregnancy, duration of 
pregnancy; regardless of cause of 
separation, 3 months before and 3 utter 
childbirth.* 

4 months before and until employed 
witb earnings of 10 x wba.' 

If pregnancy was cause of separation, 
duralion of unemployment and until 
submits medical evidence of ability to 
work and work with former employer 
is no longer available. 

e weeks before and 6 after childbirth 
From week ofleavlng anltl 6 weeks after 

childbirth. 
If laid olT because of pregnancy, 3 months 

before and 1 after childbirth and until 
employed with earnings of 4 x wba; if 
voluntarily left work, until 8 x wba 
is earned: if neither disqualification 
applies, presumed u naval la blu 1 
month before and 1 after childbirth.' 

If voluntarily left work because ot preg­
nancy, untii at least 30 days alter 
chlldbirlh; If dismissed because of 
pregnancy, at least 60 days before ond 
30 aflcr childbirth. 

Any week ot unemployment due to 
pregnancy, but not less than 12 weeks 
before and 6 after childbirth. 

8 weeks before and 4 after childbirth 
10 weeks before and 4 after childbirth •.. 
Until employed 30 days In insured worfc 

or, if medical evidence of ability to 
work is submitted, not more than 6 
weeks after childbirth. If laid off 
because of pregnancy and medical 
evidence of ability to work is sub-
milted, not more than 6 weeks bofore 
childbirth. 

10 weeks before and 4 after childbirth 

Unemployment due to marital 
obligations > {23 States) 

Untii employed 3 days hi each ol 4 
weeks or earned $200. 

Until employed wllh earnings ot 10 \ 
wba.* 

Unlil wages equal to H IJH are earned in 
employmont in work covered under 
an uneinployment insuraace law. 

Untii employed in Iwiia fiilc work. 
Unlil employed in Ixxia fide work. 

Unlil H X wba ts earned.' 

XJntil $100 is earncfl or individual be­
comes mam support of self or family 

Until employed 30 days in insured 
work. 

' 1.3 Stutes ( I l l i n o i s , I n d i a n a , Kj insas , M a i n e , Massachusotts, Mis sou r i , K e ­
braska, New Jersey, N o r t h Carol ina , N o r t h D a k o t a , Sou th D a k o t a , Wash ing ton , 
a n d Wisconsin) p rov ide t h a t i f u n e m p l o y m e n t is due to pregnancy, a. w o m i i n shal l 
be deemed unava i lab le f o r the per iod specif ied; the o ther 24 provide f o r d i s ( iua l i -
fication. 

' 5 States ( H a w a i i , Idaho , I l l i no i s , N o r t h D a k o t a , and Oklahoma) p rov ide t h a t 
a n i n d i v i d u a l who leaves w o r k v o l u n t a r i l y because of n i a r i t a l ob i iKat ions shal l be 
deemcf l tobe unava i l ab le ; the o ther 18 p rov ide f o r d i squa l i f i c a t i on . T h e s i tua t ions 
to w h i c h the provis ions a p p l y are s ta ted in te rms o f IcavinR; to p e r f o r m dut ies o f 
housewife,7SUi(ea (Arkans i i s , Hawai i , I d a h o , I nd i ana , M a i n e , Minneso ta , and U tah ) ; 
t o m o v e w i t h s p o u s e o r f a m i l y , 1 2 S t a t e s ( A l a s k a , C a U f o r n i a . Idaho , I l l i n o i s , I n d i a n a . 
M a i n e , Minneso ta , M o n t a n a , Nevada , N e w Y o r k , Oregon, and Pennsv lvan ia ) ; 
because o f m a r i t a l , parenta l , filial, o r domestic ob l iga t ions , 13 States ( C a l i f o r n i a , 
Colorado, H a w a i i , I l l i no i s , Ind iana , Ivjinsas, Miss iss ippi , Nevada, N o r t l i D a k o t a . 
Ohio , Oregon, Pennsylvania , a n d West V i r g i n i a ) ; or to m a r r y , 10 States (aU 
except l iansas , iVlinnesota, Miss iss ippi , and Pennsy lvan ia ) . 

' I f c l a iman t fa i l s to r e t u r n a f t e r leave o f absence, fa i l s to i n f o r m employer o f 
i n a b i l i t y to r e t u r n , or v o l u n t a r i l y l e f t w o r k whore no leave o f absence p lan , subject 
to d i squa l i f i ca t ion f o r v o l u n t a r y leaving w o r k ( A l a b a m n ) ; tUs i i i i a l i f ica t ion n o t 
appUcable if c l a i m a n t applies f o r re ins ta tement a f t e r leave o f absence and is no t 
re ins ta ted (Arkansas ) ; earnings requ i rement o f 4 x wba waived if c l a iman t is 
unable to resume e m p l o y m e n t w i t h regular emp loye r because of a reduc t ion o f 
fo rce or a p l an t s h u t - d o w n f o r reasons o ther t h a n Vaca t ion (Pennsy lvan ia ) . 

(Footnotes cont inued o n next page) 

ET-16 

Rav. August 1966 

I 
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(Footnotes for ET-6 continued) 

* Not applicable if claimant leaves to join husband in new residence and im­
mediately upon arrival enters the labor market and makes a reasonable effort to 
secure work (Arkansas); if claimant is sole or major support of family (California 
and Nevada); if worker informs employer before leaving and Bubmits medical 
evidence that health of spouse or dependent child requires leaving vicinity of 
employment (Colorado); until she becomes main support of self or family (Idaho); 
if claimant is or has become sole support of self and family (Illinoia); if claimant is 
sole support of herself or main support of momber of immediate family (Minne­
sota) ; if individual was sole or major support of family during substantial part of 
6 months prior to leaving work or filing claim and such work is not within reason­
able commuting distance of new locality (Pennsylvania). 

* Ineligible until 30 days after termination of pregnancy, if laid off for pregnancy 
under reasonable rule of employer ((Colorado); tmtil she applies without restriction 
for former or comparable job with last employer or earns $100 (Ck>nnecticvit); until 
ahe notifies most recent employer of ability and availability for work, and, there­
after, until employed 30 houra in a week or shows active and bona fide search for 
work (Wisconsin). Benefits not denied if child dies and claimant is otherwise 
eUgible (Connecticut and North Carolina). 

Duration of the pregnancy if voluntarily left work because of pregnancy. 
' Presumed to be unavailable if, solely for personal reasons, she id not able to 

continue in or return to position in which most recently employed. No disqual­
ification if suspension results from terms of collective bargaining agreement-

" Disqualification terminated if, after childbirth, .she earns in 1 week her weekly 
benefit amount plus $3 in insured work. 

^ And until claimant can show that separation from last work was not (Us-
qualifying. 

I 
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ET-7.-

ELIGIBILITY 
Psnaltl*) for frawdutent mlsrspreserttaHon: Fine or impritonment or both in amounts 

ond periods specified 

State 

Ala . . ,_ 
Alaska.. 
Ariz.-... 
Ark 
CoUf.--, 
Colo.-., 
Conn... 
Del 
D.C.... , 
Fia 
Oa , 
Hawaii-
Idaho.-, 
III 
Ind 
Iowa".. 
Kans... 
Ky 
La , 
Maine.. 
M d 
Mass.... 
M i c h . „ 
Mhm._ 
Miss... 
Mo 

To obtain or in­ To prevent or re­ To obtain or in­ To prevent or re­
crease beneflts duce beneflts crease beneflts duce beneflts 

Maxi­ Maii­ Maxi­ Maxi­
mum • mum * mum' mum ' 

Im­ im­ im­ im­
prison­ prison­ State prison­ prison­
ment ment ment ment 

Fine" (days Fine* (days Fine" (days Fine* (days 
unless unless unless unless 
other­ other­ other­ other­
wise wise wise wise 
speci­ speci­ speci­ speci­
fled) fled) fled) fied) 

«26-S2S0 3 mos. «S6O-$Z60 ' 3 mos. Mont $60-»00 3-30 S5l>-f600 3-30 
200 60 200 60 Nebr 20-60 30 20-200 60 

26-200 flO 26-200 60 Nev 60-600 6 mos. 60-600 6 mos. 
20-60 30 20-200 60 N.H 20-200 1 yr. 26-300 l y r . 

(1) (1) (') {») N.J 20 
1 yr. 

60 
25-1,000 6 m'os. 25-1,000 6 mos. N . Mex.. 100 30 100 30 

200 6 mos. 200 6 mos. N.Y 600 l y r . 600 ty r . 
20-50 60 20-200 60 N.C.I. .-_ 20-60 30 20-60 30 

100 60 1,000 Omos. N . Dak. . 100 90 20-100 90 
GO-lOO 30 60-600 60 Ohio 600 6 mos '.WO 

20-200 60 Okla 20-50 30 20-200 60 
20-200 30 20-200 60 Or^ 100-600 00 100-500 90 
W {•1 20-200 60 Pa.' 30-200 30 60-500 30 
5-200 6 mos. 6-200 6 mos. P .R. I . . . . (0 0) 1,000 l y r 

20-100 60 20-lOD 60 R.I 20-60 30 •20-60 *30 
20-50 30 20-200 60 8.C.> 20-100 30 20-100 30 
20-60 30 20-200 60 8. Dak... 20-200 2t̂ 200 60 
10-60 30 10-60 30 Tenn (') (») W (') 5O-200 >90 60-200 • go Tex 100-600 30-1 yr. 20-200 60 
20-50 30 20-200 60 Utah 60-'.50 60 60-260 60 

50-600 90 SO-600 90 Vt - oO 30 •50 •30 
26-200 30 100-600 90 Va (•) (') (>) 100 90 100 90 Wash.i... 20-260 00 20-250 00 
(*) <*) (*) (•) W. Va. . . 20-60 30 * 20-200 '30 
20-60 30 20-200 60 Wis 26-100 30 26-100 30 

60-1,000 e mos. 60-1,000 6 moa. Wyo 60 30 200 QO 

> In States footnoted, law does not require both fine and imprisonment, except 
Iowa which may impose both fine and imprisonment for fraudulent misrepresen­
tation to prevent or reduce benefits; Pennsylvania to obtain or increase benefita; 
and Puerto Rico to obtain or increase benefits, and to prevent or reduce benefits. 

* Where only 1 figure is given, no minimum penalty is indicated; law says "not 
more than" amounts specified. 

' Louisiana and South Dakota specify a miniraum imprisonment of 30 days. 
* General penalty for violation of any provisiona of law; no specific penalty for 

misrepresentation to prevent or reduce benefits and, in Vermont, to obtain or 
increase benefits. In Ohio, penalty for each subsequent offense, $25-$l,000. 

* Misdemeanor. 
« Felony. 
^ Penalty prescribed in Penal Code for larceny of amount involved. 
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ELIGIBILITY 
ET—8.—Special provisions for dlsquoliflcation for fraudulent misrepretenlation fo obtoln 

benefits, 51 States 

State 

A labama-

Alaska _ 
Arizona 
Arkansas 
California 
Colorado 
Connecticut 
Delaware 
Distnct of Columbia. 

Florida. 
Qeorgia. 

Hawaii. 
Idaho.. 

Illinois. 

Indiana.--
Kansas 
Kentucky-

Louisiana. 

Maine 

Maryland 
Massachusetts. 
MichiEan 

Minnesota 

Mississippi. 
Missouri... 

Montana. 
Nebraska. 

Nevada 
New Hampshire. 

Now Jersey 
Now Mexico 
Now York 
North Carolina. 

North Dakota. 
Ohio 

Oklahoma. 

Orejion 

Pennsylvania. 

Puerto Rico 
Rhode Island... 
South Carolina. 
South r)akota.. 
Tennessee 
Texas 

Utah 

Vermon t-

VirKinla 
Washington. 

West Virginia. 

Wisconsin. 
WyomlnE, 

Duration of disqualification i 

26 1 i 
13-52 weeks m 
Current t>eneflt year-J-' 
1-10; if convicted, 52 weeks' 
O-
2-20 weeks for which otherwise eligible.'' 
W-i-61 
All or part of remainder of beneflt year 

and for l year commencing with the 
end of such beneflt year.* 

1-62 weeks ' 
Remainder of current quarter and next 

i quarters.' 
1-62 weeks '» 
Current benefit year; if fraudulent bene­

fits received, until such amounts and 
penally are repaid. 

If fraudulent beneflts received, until 
such amounts and penalty are repaid 
or withheld.)' 

Up to current beneflt year-f* 
W-l-51 
W-j-up to 52 weeks; if fraudulent t)enefits 

received, until such amounts are re­
paid.' a 

w-l-62; if fraudulent beneflts received, 
until such amounts are repaid. 

Duration of i i i i f n plo yment + $400 in 
wages; It fraudulent benoflts received, 
further period ot 3 months-l year.' 

1 year and until beneflts repald.> 
l-l l) weeks for which otherwise eligible' = 
CurrL'nt bpn^tlt yenr and until such 

amounts uru rcitaid or withheld.' " 
W-t-up to end of current or succeeding 

beneflt year. 
W-t-up to 62 weeks i 
Up to current beneflt year -f-' 

12 months and until beneflts repaid.' 
Up to current benefit year 

W-f-1-52; tf convieted W-f61 , 
4-52 woeks; if convicted 1 year after con­

viction; and until beneflts repaid or 
withheld.! * 

W-l-17'* _ _ 
Not more than 52 weeks.' 
20-80 days for which otherwiso eligible.' > 
1 year after act committed or after last 

week in which tieneflts traudutently 
received, whicliever Is later. 

W-f-51 
Duration of unemployment + 6 weeks 

tn covered work and 0 x wba 
W-t-51 I ' _ 

Up to 26 weeks; If convicted, until bene­
fits repaid or withheld.' 

2 weeks plus 1 week for each week of 
fraud or ff convicted of illcKal receipt 
of benefits, I year after conviction.*'" 

W-t-7.1 a 
If convicted, 1 year after conviction 
W+61 ' 
1-52 weeks'.-
W-H—52 
Curront beneflt yenr 

W-J-61;and until t>encfits received fraud­
ulently nro repaid. 

If not prosecuted, until amount of fraud­
ulent benefits are repaid or witliheld 
+1-26 weeks.' 

If convicted, 1 year after ofTcnsc 
Week offraudulent act+26 weeks follow­

ing filing of flrst claim after determina­
tion of fraud.) 

W+6—62 wecks.1 " 

Each week of fraud 
If convicted, 2 weeks for each week of 

(mud. 

Beneflts reduced or canceled 

4 X wba—to maximum beneflt amount 
payable io benefit year.i 

«. 
W. 
AU wage credits prior to act canceled. 

«. 
{')• 
Mandatory equal reduction. 
X.» 
X.i 

(*). 
Mandatory equal reduction.* 
(')-(')• 
Al l wage credits prior to net canceled. 
X.» 
('). 

X.t 

Ail uncharp'd credit weeks with respect 
to curn'nl liuneflt year omcclcd." 

('). 
X. 
All or part of wage credits prior to act 

canceled. 

All 01 pari i>I wase credits prior lo act 
canceled. 

X.* 
Mandatory equal reduction. 

17 X weekly benefit amount. 
X . ' 
Mandatory equal reduction. 
X.» 

x.« 
X . " 
Base period or beneflt year may not be 

ostabllsheil durins iteriod. 
If convicted, all wage credits prior to 

conviction canceled.* 

X.' 
x.« (*)• 
( • ) . 

Boneni,s for remainder of iH^ncflt year 
canceled. 

X.» 

('). 

('). 
X. ' 

Mandatory reduction of 6 times weekly 
benefit amount for each week of dis­
fiualiflcation. 

1-3 weeks.*!»' 

Footnotes on next page 
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ELIGIBILITY 
(Footnotes for ET-8) 

1 ' < ^ " means week in which the aot occurs plus the indicated number of con­
secutive weeks following. The period of disqualification is measured from date 
of determination of fraud (Alaaka, Hatvaii, Maryland, Montana, New Hampshire, 
New Mexico, Oklahoma, and Puerto Rico); date of redetermination of fraud 
(Vermont) ; date of claim or registration for work (Arizona, South Carolina, and 
West Virginia); weok determination is mailed or served, or any subsequent weok 
for which individual is first otherwise eligible for benefits; or if convicted, week 
in which criminal complaint is filed (California); waiting or compensable week 
after its discovery (Connecticut, Florida, Massachusetts, New York, and South 
Dakota); as determined by agency (Mississippi and Oregon); date of discovery 
of fraud (Kentucky, Michigan and New Jersey). 

^ Provision applicable at discretion of agency. 
* Provision applicable only if claim filed within 3 years following date determina­

tion Was mailed or served (California); 2 years after offense (Alaska, Arizona, 
Hawaii, Maryland, New York, and Puerto Rico); if claim is filed within'2 years 
after discovery of ofTcnse (Connecticut); in current benefit yoar or one beginning 
within 12 months following discovery of offense (New Jersey), if determination of 
fraud is made within 12 months after offense (Georgia); and within 2 years after 
o/fense (Kentucky anti Oklahoma); if court proceedings are not undertaken 
(Hawaii and Puerto Rico); if claim is filed within 2 years following determination 
of fraud (Pennsylvania and Washington); if claim is filed within 2 years after 
conviction (Wyoming). 

* Before disqualification period ends, wage credits may have expired in whole 
or in part depending on disqualification imposed and/or cud of benefit year. Slate 
not counted in the 32 States which reduce or cancel benefits. 

* Statutory provision is 1-52 weeks according to circumstances. By regulation : 
13 weeks for failure io report wages for I week; 26 weeks for failure to report 
wages for 2 weeks; and 52 weeks for such failure for 3 or more weeks. 

"'Cancellation of all wage credits nieans that period of disqualification will 
extend into 2d benefit year, depending on the amount of wage credits for such a 
year accumulated liefore fraudulent claini. 

^ This disqualification may be served concurrently with a disqualification im­
posed for any of the 3 major causes if the Individual registers for work for such week 
as rcquire<l under the latter disqualifications. 

" See text for explanation of period of disqualification (sec. 45,5.03). 
" Before disqualification period ends, wage credits will have expired in whole 

or in part, depending on end of benefit year. 
Penalty is equal to greater of amount fraudulently received or current weekly 

benefit amount unlesa 3 years have elapsed from notification to repay. 
" And until benefits withheld or r<;paid if a finding of fault on the part of the 

claimant has been made (Pennsylvania); and forfeiture of first G weeks of benefits 
otherwise payable within .52 weeks following restitution (Miehigjin). 

EITective July 1, 1966, section on failure to disclose information repealed. 
In addition, "claims shall b(; rejected within 4 years and benefits denied for 

a period determined by the agency and until repayment of benefits fraudulently 
drawn. 

" For each week of disqualification for fraudulent claini, au iidditional 5-week 
disqualification is imposed. 

" Compensable weeks within 2-year period following date of determination of 
fraud for concealing earnings or refusal of job offer. 
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Effect on weekly beneflts of receipt by claimonls of various typ** of disqualifying 
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' " i i " means weekly benefit is reduced by weekly prorated amount of the pay­
ment. " D " means no benefit is [wiid for the week of receipt. 

* Sec text for types of paymenis listed ;is disqualifying income in States noted. 
In other States the disqualification or reduction applies only to payments for 
temporary partial disabihty. 

3 By regulation (Alaska); by infcrprelation (California). 
* If a claimant is 65 years old, deduction also is made if he is entitled to receive 

OASI benefits although such benefits are not actually being received. 
* In States noted, the deductible amount is: amount by which portion provided 

by employer exceeds the claimant's weekly benefit amounl, (Delaware); entire 
pen.sion combined witli old-age insurance beriefitjj; however, old-nge insunince 
benefits are not deductible unless the claimant is receiving retirement income 
from a base-period «;niploying unit (Florida); Yi of pension, if plan is partially 
financed by employer, or entire potisioti, if plan is wholly financed by employer 
(Illinois, Maryland, Ohio, and Pennsylvania); the portion provided by the em­
ployer (Missouri); of pension if employer contributed at least 50 percent; 
entire pension, if employer contriliuted 100 percent (New York); and Yi of pension 
(Utah). 

(Footnotes continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-9 continued) 

" I f retirement payment is made under a plan to which contributions were made 
by chargeable employer. 

' Provision disregards retirement pay or compensation for service-eonnocted 
disabilities (Iowa, Nebraska, and Ohio) or pension based on railitary service (Iowa, 
Maryland, Ohio, and Tennessee) and payments under private plana solely 
financed by employee (Pennsylvania). 

* Weekly benefit is reduced if 50 percent or more of financing is provided by 
base-period employer (Tennessee) or by employer (Minnesota and South Dakota); 
under a plan to which employer contributed substantially or which is supported 
in whole or in part by public contributions (North Dakota). Wage credits 
earned with employer from whom retired are not used in computing unemploy­
ment benefits after retirement if entitlement under retirement plan exceeds $100 
per month (Montana). 

• Benefits reduced by K of old-age benefits (Ohio and Pennsylvania); claimant 
eligible to receive old-age benefits is ineligible for unemployment benefits unless 
and until he demonstrates that he has not voluntarily withdrawn from the labor 
force (Oregon). 

Not apphcable if payments made pursuant to a private plan estabhshed for 
the declared purpose of providing benefits in addition to those payable by law 
(Pennsylvania); reduction as wages for a given week only when definitely allocated 
by the close of such week, payable to the employee for that week at the full apph~ 
cable wage rate, and he has had due notice of such allocation (Wisconsin). 

" Claimant disqualified for weeks for which he receives or is eligible to receive 
retirement payments under a plan to which any employer has contributed sub­
stantially or under a governmental system, including old-age insurance, if he 
retires from chargeable employer before reaching compulsory retirement age of 
that employer. If he left or lost such employment at the compulsory retirement 
age, all but S5 of weekly rate of retirement pay—or that part of the retirement pay 
that was financed by other than the claimant, if i t is known or can be reasonably 
estimated—is treated as wages. 
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